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Abstract

The Pension system as part of the general financial and economic sys-
tem as well as the most important segment of the socio — economic
aspects, continues to be responsible for providing financial resources
and social security for current and future pensioners, that is, the
mobilization of funds and providing pensions for people who fulfill the
legal condition for retirement. The financial stability of the pension sys-
tem depends on a number of factors (demographic and economic) — fac-
tors, that rarely and with difficulties and can reach the long-term
consolidation and financial sustainability of pension system, therefore
undertaking reforms towards improving the pension system remains
inevitable.

Pension reforms, i.e. the improvement of the pension system had to do
mainly with: security in the realization of the rights to pension and disa-
bility insurance, short and long term security of solvency for pension
and disability insurance, maximum insurance and minimal risk, assu-
ring the right to a pension for all generations, strengthening public
confidence, as well as stimulating the development of capital markets
and encourage economic growth. Implementation of the new system
pension (the three-pillar system), brought additional costs, otherwise
known as transition costs. Although the transition costs or transfor-
mation costs, are of temporary character, and by passing time will end,
even so, for the Pension and Disability Insurance Funds, financially,
this burden represents a critical condition, to the fact that to cover these
costs there is need for additional revenue, which the Fund can not pro-
vide because the parameters upon which the reforms are supported, are
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affected by the reduction of contributions, the transfer of a part of them
in the second pillar, unemployment, as well as by younger pensioners,
therefore, undertaking projections for alleviating the situation of the
Fund, should be made primarily based on the concerned parameters.

Keywords: Pension system, pension reforms, demographic and financial aspect,
projections for improving the pension system.

1. Intruduction

This study has to do precisely with the pension system as part of
the overall financial and economic system as well as the most important
segment of the socio-economic life. As we know, the pension system,
since its establishment until today, has operated and continues to operate
under the principle of solidarity between generations — a system, this
which has been established in the nineteenth century by the famous Ger-
man chancellor Otto von Bizmark. Also, this system was initially consi-
dered successful and without problems during the implementation, beca-
use, then, the average life expectancy was about 55 years and the ratio of
the employed — pensioner was 7 to 1 (a ratio, which deeply will be elabo-
rated in the following sections). However, the later, as a result of changes
in the demographic structure (which began in the twentieth century), some
difficulties emerged, especially in the implementation of the principle of
solidarity between generations (the latter stems from the increase in life
expectancy and by reducing the ratio employed — pensioner). Therefore,
demographics — structural changes (which directly define the flow of
income — pension funds), caused deterioration in the pension systems,
creating debts in pension funds, and the need for improvements, i.e re-
forms in pension systems — around the world.

1.1. Objectives of the study
This study, aims to explicate the effects of the pension system, as
well as the implications on administering this system, that is:

=  How much security this system provides in the realization of the
rights for pension and disability insurance — for all generations,

=  How much maximum ensurance and minimal risk offers,

= How much this system affect in the strengthening of trust of ci-
tizens, and;
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=  How much this system impact on stimulating the development of
capital markets and encourage economic growth.

1.2. Research Questions
The study tries to answer the following research questions:

= How does the pension system works after the reforms, i.e. how is
the current financial situation of Pensional Fund;

= How do the demographic factors influence regarding the income
and expenses of the Pension Fund, and also how they can influ-
ence in improving the operation of the Pension Fund.

2. Literaturereview

The reforms in the pension system (which was initially imple-
mented in developed countries), mainly aimed at improving the financial
performance of the pension system, reducing the pressure of aging popu-
lation, changing the system based on the principle of solidarity of gene-
rations, and the introduction of the combined system — by state and pri-
vate funds. Therefore, taking the example of the reforms applied in the
industrial developed countries, to continue with those at countries in tran-
sition, we see that they were largely stimulated by initiatives for consoli-
dation of the pension system and providing funds for payment of pen-
sions, namely insuring long-term financial stability. It can be said that
from 1980 onwards, this period represented a decade of pension reforms
in developed industrial countries, especially countries in transition. For
example, in the UK, from the 1970, and onwards, it operates the pension
system of two pillars, i.e. the first pillar that provides basic pension and
the second pillar that provides mandatory insurance of additional pension.

Further, in Japan the pension system has been functioning since
1924, and the recent reforms have been made in 1965 and 1973. Howe-
ver, in Japan besides the state pension insurance, it is quite well deve-
loped the private pension system, i.e. private pension funds. In Sweden,
the pension reforms have started since 1996, but, the reforms that brought
significant changes regarding to the functioning of the pension system
were made on 1998 (before implementation of reforms, in Sweden, the
pension system consisted of: the state pension insurance and from the
additional pension insurance i.e. mandatory).
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So, since 1980 onwards, this period represent a decade of pension
reforms, especially for the transition countries — a decade, filled with
models and practices from developed countries, which later will serve as
a sample for the transition countries (pension reforms in transition coun-
tries were followed as a result of the reduction of revenues from con-
tributions and by demographic changes). Starting with Slovenia (to conti-
nue with Croatia, Bulgaria and Macedonia), which in 1993—-1995, started
with the first reform of the pension system, where the socialist companies
which began to send home (in early retirement) persons who had over 50
years. Croatia also underwent pension reforms. The latter, in 1999 intro-
duced the pension system consisting of three pillars (the first pillar which
present the pension state insurance — inherited from socialism, second
pillar mandatory — fully funded, as well as the third pillar which prenset
the security voluntary pension — fully funded). Bulgaria (as a transition
country), also on the past 12 years underwent gradual pension reforms.
The Republic of Macedonia during the transitional period also underwent
on pension reforms and pension system — in order to consolidate the
pension fund and providing funds for pension payments. The relevant
approved reforms came mainly from demographic changes and by wor-
sening the ratio employed — pensioner.

3. Methodology

Taking in consideration the formulated goals, the objective of the
study and the research questions around which will rotate the entire
study, hence, there is a need to define a suitable methodological frame-
work. In this context, first, symmetrically there are analyzed the features
and specifications of compulsory pension and voluntary insurance — where
in this regard, a particular importance is given to the method of structu-
ral — functional analysis (the method of structural — functional analysis,
as part of the research is based on official documents and reports, scienti-
fic papers, articles, laws and legal acts related with the essential changes
to the pension system and creating a new system of RM). Further, the use
of the comparative method is significantly present in this study — a method,
which analyzes the situation of the pension system before and after the
reform, respectively scanning the situation in the past and today, to con-
clude with statistical method, which identifies the actual problems that
the pension and disability fund is facing.
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4. Consolidation and sustainability of the pension system
of the Republic of Macedonia

4.1. Reforms and the structure of the pension system
in Macedonia

According a historical perspective, the pension system of the
Republic of Macedonia exists more than 60 years — a system, which over
the time has been improved and developed, because the latter is subject
of changes, which always tends to provide long — term financial stability.
The most important changes were made in 1995, 1996, 1997, 2000 and
2006, where simultaneously with the recent change of the law on pension
and disability insurance, were set the basics of fully funded pension and
disability insurance. Therefore, at the beginning of XXI century, sym-
metrically following the international practices and also in cooperation
with the International Monetary Fund and World Bank, in 2006, in the
Republic of Macedonia have been undertaken some important reforms in
improving the pension system. All the undertaken reforms (parametric)
were aimed at rationalizing the current financial system and at the same
time preparing the system for additional financing, i.e. fully funded
component (in order to ensure long-term sustainability of the fund). The
mentioned reforms included: increasing the age of retirement, calculating
pensions based on wages — total experience, indexation of pensions, re-
ducing the replacement rate, respectively creating a pension system with
three pillars — a system, which will provide combined way of financing,
as well as diversification of the economic and demographic risks.

However, regarding the management of funds collected from
payments of contributions, legally, with the accumulated funds in the
first pillar manages the Pension and Disability Insurance Fund, and the
funds collected on the other two pillars, are managed by the pension
private companies (KB first pension Society and NLB new pension
Fund).
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Table 1: The number of pension beneficiaries and the number of employed people
(1991-2015)
The number The number of The number of those The number
Years of those who exploit | who exploit pensions, up | of employeesto
employees pensions to 1000 employees 1 pensioner
1991 | 534.887 180.749 338 3.0
1992 | 531.083 193.294 364 2.7
1993 503.010 210.537 418 2.4
1994 | 468.632 216.834 463 2.2
1995 | 427.658 219.307 513 2.0
1996 | 403.820 222.727 552 1.8
1997 381.723 227.099 596 1.7
1998 | 370.869 232216 626 1.6
1999 | 374.025 235.839 631 1.6
2000 | 367.162 241.221 657 1.5
2001 351.009 247.200 704 1.4
2002 | 332.728 249.421 750 1.3
2003 | 321.105 254.262 775 1.3
2004 | 348.212 260.075 747 1.3
2005 348.500 265.152 761 1.3
2006 | 394.882 269.681 714 1.46
2007 | 424.338 272.386 693 1.55
2008 | 451.491 273.281 654 1.65
2009 475.780 273.977 576 1.74
2010 | 466.280 273.751 587 1.70
2011 | 489.608 280.891 567 1.74
2012 | 507.061 285.411 557 1.8
2013 526.909 291.821 549 1.8
2014 | 536.191 296.215 548 1.8
2015 | 558.821 299.640 536 1.9
Source: Annual reports for the relevant years — Fund of Pension and Disability Insurance

The table 1 — shows the flow of the number of employees, num-
ber of pensioners who use the pension and employee ratio for the period
1991-2015. As can be seen, since 1991-2006, we have a gradual decline
on the number of employees, which also is reflected in the ratio employ-
yed — pensioner. However, from 2006 onwards, the number of employees
gradually begins to grow, that in 2015 (according to the Statistical Offi-
ce), this number reaches up to 558 821 employees, while the ratio of the
employed — pensioner reaches to 1.9.
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4.2. Specifics of the state mandatory Fund

As we know, the second pillar is also mandatory, but, unlike the
first pillar which is controlled by the state, the second pillar is managed
by pension companies (NLB New Pension Fund and KB First Pension
Company) — according to law for mandatory pension insurance — fully
funded. Any negligence during the management of the collected funds
creates uncertainty and distrust to the pension beneficiaries, namely
uncertainty about their future. Consequently, mandatory funds legally are
oriented in how and where to invest the collected funds. Further, the
latter are responsible for the multiplication of mobilized funds, namely
creating profit for the future pensioners. Therefore, pension companies as
NLB New Pension Fund and KB First Pension Company, during the
process of managing the collected funds are based mainly on the
principle of security, contributions, diversification, and liquidity.

Table 2: The distribution of membership on the mandatory pension Fund according to their
status - NLB New Pension Fund (2006-2015)
Mandatory
Years Voluntary By Disseminate | Temporarily | Total Total
contract disseminate | (3+4+5) (2+6)

31.12.2006 | 27.638 22.205 8.437 3.127 33.769 61.407
31.12.2007 | 28.998 28.682 14.756 4.471 47.909 76.907
31.12.2008 | 30.240 40.147 20.110 3.169 63.426 93.666
31.12.2009 | 30.784 47.988 27.395 5.230 80.613 111.397
31.12.2010 | 31.350 57.945 32.627 4.161 94.733 126.083
31.12.2011 | 31.801 67.901 36.478 4.039 108.418 | 140.219
31.12.2012 | 32.080 76.570 39.705 4.903 121.178 | 153.258
31.12.2013 | 32.050 81.369 45.213 7.697 134.279 | 166.329
31.12.2014 | 32.009 81.469 56.181 8.134 145.784 | 177.793
31.12.2015 | 31.987 82.423 69.527 9.752 161.702 | 193.689
Source: Aannual reports for the relevant years — ASFFPI

Regarding to the dissemination of members (Table 2), is noticed a
relative oscillation in the voluntarily column, which represents the
members who automatically with the entry into force of the second pillar,
have passed on one of the private funds. Whereas, regarding to the
remainder part, i.e. mandatory membership, there is a growing trend — a
trend, that in 2015 reached to 193 689 members.
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Table 3: The distribution of membership on the mandatory pension Fund according to their
status - KB First Pension Company (2006-2015)
Mandatory
Years Voluntary By Disseminate | Temporarily | Total Total
contract disseminate | (3+4+5) (2+6)
31.12.2006 | 32.835 21.292 8.770 3.727 33.789 66.624
31.12.2007 | 34.716 30.174 15.596 5.260 51.030 85.746
31.12.2008 | 36.060 39.770 21.842 3.802 65.414 101.474
31.12.2009 | 36.785 51.680 31.701 5.461 88.842 125.627
31.12.2010 | 37.259 61.386 37.339 4.903 103.628 | 140.887
31.12.2011 | 37.500 72.804 41.573 4.535 118912 | 156.412
31.12.2012 | 37.566 82.275 44.992 5.389 132.656 | 170.222
31.12.2013 | 37.522 87.862 50.595 7.732 146.189 | 183.711
31.12.2014 | 37.473 87.947 61.326 8.612 157.885 | 195.358
31.12.2015 | 37.424 89.132 74.838 10.205 174.175 | 211.599
Source: Annual reports for the relevant years — ASFFPI

Regarding to the dissemination of members (Table 3), is noticed a
relative oscillation in the voluntarily column, which represents the
members who automatically with the entry into force of the second pillar,
have passed on one of the private funds. Whereas, regarding to the
remainder part, i.e. mandatory membership, there is a growing trend — a
trend, which in 2015 reached to 211.599 members.

4.3. Specifics of the voluntary Fund

The third pillar, i.e. the fully funded pension insurance, represents a
new way of pension (fully funded), based on defined voluntarily
contributions. What distinguishes the third pillar is the fact that on this pillar
may be included all persons who wish to provide a high volume of material
security — despite mandatory pension (including the first and second pillar).

Table 4: The distribution of membership on voluntary pension Fund according to the way
of membership NLB New Pension Fund (2009-2015)
vears _ Vplyntary in the In pensiqn scheme with Total
individual accounts professional account

2009 1.036 551 1.587
2010 1.988 882 2.870
2011 2.499 1.325 3.824
2012 3.366 1.986 5.352
2013 3.866 2.487 6.353
2014 4.822 2.885 7.707
2015 5.443 3.148 8.591
Source: Annual reports for the relevant years — ASFFPI
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Regarding to the distribution of members, there is a significant
progressive trend, both in the membership with individual accounts, and
on joining the pension scheme according to the professional account. The
total number of members (including members with individual and
professional accounts) in 2015 reached to 8.591 members.

Tabela 5: The distribution of membership on voluntary pension Fund according to the way
of membership KB First Pension Company (2009-2015)
Voluntary in the In pension scheme with
Years individual accounts professional account Total
2009 1 23 24
2010 495 3.543 4.038
2011 622 7.749 8.371
2012 940 10.463 11.403
2013 1.199 10.973 12.172
2014 1.463 11.263 12.726
2015 1.573 11.580 13.153
Source: Annual reports for the relevant years — ASFFPI

Regarding to the dissemination of members, there is a significant
progressive trend, both in the membership with individual accounts, and
on joining the pension scheme according to the professional account. The
total number of members (including members with individual and pro-
fessional accounts) in 2015 reached to 13.153 members.

4.4. The specifics of the Agency for Supervision

of Fully Funded Pension Insurance (ASFFPI)

The Agency for Supervision of Fully Funded Pension Insurance
was founded in July of 2002 — a agency, which continues in supervising
the operation of pension funds, respectively, controlling the work of NLB
New Pension Fund and KB First Pension Company, to protect the
interests of pension fund members. This Agency also cooperates with the
Ministry of Finance, National Bank of the Republic of Macedonia, the
Securities Commission and other institutions for ensuring effective
supervision on fully funded pension insurance

Tabela 6: The financial data by the NLB New Pension Fund, about managing of pension funds,
respectively of the second and third pillar, for period 2006-2015 (in million denars)

Vitet 2006 |2007 |2008 2009 |2010 |2011 2012|2013 |2014 |2015
Té hyrat 58,11 |84,60 (103,65 |120,87 | 123,67 |128,92 | 142,44 159,91 171,41 | 183,74
Shpenzimet 58,67 79,17 [79,11 [99,11 |94,78 |[99,29 |101,15 {101,90 | 113,04 |121,12
Humbja/fitimi | -561,61 -5,07 |-24,54 |21,75 |[28,91 [29,63 |37,80 |58,01 |5838 |62,62

Hunv/fit §
akumuluar | 3946 |-34,36 |-22,85 | 11,68 (3506 (3080 |55,67 |91,03 |148,65 | 154,98

Source: Annual reports for the relevant years — ASFFPI
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Table 6 — presents the financial data by the NLB New Pension Fund,
about managing of pension funds, i.e. financial data for the management of
the second and third pillar, for the period 2006-2015. According to the
presented table above, it appears that NLB New Pension Fund concluded the
first three years of operation of the system, with an accumulated loss of
39.46 million denars in 2006, 34.36 million denars in 2007 and 22.85
million denars in 2008. However, for the first time in 2009 (since the
beginning of operation of the system), NLB New Pension Fund realized
sufficient income to cover accumulated losses from previous years, while
KB First Pension Company, the latter, has realized on 2008.

Tabela 7: The financial data by the KB First Pension Company, about managing of pension funds,
respectively of the second and third pillar, for period 20062015 (in million denars)
Vitet 2006 | 2007 | 2008 2009 2010 2011 2012 2013 2014 2015
T€ hyrat 66,32 (94,95 [ 111,63 | 137,45 | 140,71 | 144,42 | 154,09 | 36,61 188,62 | 204,44
Shpenzimet 69,09 (87,56 [91,99 19592 93,73 95,44 (99,06 |101,22 {10542 | 115,54
Humbja/fitimi | -2,78 [-7,39 |29,63 41,54 [46,98 |48,97 |55,03 |73,60 |83,20 |[88,90

Hum/fit i -27,02 [ -19,63 28,93 |0,00 81,95 (44,80 (58,36 102,10 {107,74 |167,05
akumuluar
Source: Annual reports for the relevant years — ASFFPI

Table 7 — also presents the financial data realised from the KB First
Pension Company, i.e. financial data for the management of the second
and third pillar, for the period 2006-2015. KB First Pension Company,
only the first two years of operation of the system completed with an
accumulated losses, of 27.02 million denars in 2006 and 19.63 million
denars in 2007. However, unlike NLB New Pension Fund, the KB First
Pension Company, in 2008, for the first time (since the beginning of
operation of the system), realized a sufficient income to cover accumu-
lated losses from previous years, while NLB New Pension Fund, realized
this in 2009. Whereas, in 2009, the accumulated profit in the mentioned
company reached zero, which means that KB First Pension Company
reached to the critical point, i.e. neither profit nor loss.

5. Analysis of pensional and disability insurance fund stability

5.1. Demographic aspect

The impact of demographic factors in the Macedonian pensional
system, it’s very present, due to the fact that from the population willing
to work depends the number of insurees. Further, from the number of in-
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surees depends the income of the Fund -which on the other side is based
on the paid contributions for pension insurance. Hence, the increase of the
number of population willing to work is related with the economic growth
and living standards i.e. with the improvement of economic growth, which
on one hand leads to increased activities of the entities and creating the
neccesity for more employees, and on the other hand, enables increasement
of Fund’s revenue. In addition, increasing of living standards directly affects
the increasement of life span — a standard, which means a longer period of
exploitation of pensions by pensioners, as well as greater burden for the
Fund's budget. Also, the movement of the total population in the Republic of
Macedonia (demonstrated in the following table), represents a significant
parameter for the future occurrence in the pensional system — essecially,
from the perspective of the population that is willing to work.

Table 8: Total number of population
1950 2002 2007 2015 2025 2050 2100
1.230.000 2.022.547 | 2.038.000 | 2.025.000 | 1.990.000 | 1.745.000 1.500.000
Source: Statistical Office of the Republic of Macedonia

The table above — presents the number of total population from 1950
onwards, as well as the projections for the future, namely the increase of
number of population after the last census (the last census of the population
in Republic of Macedonia was done in 2007). Thus, the projections for the
future show a declining trend in the general population, that in the last year
of the projection period Republic of Macedonia is expected to lose a quarter
of current population number. However, beside the general population mo-
vement on demographic assumptions panel, an important role (in terms of
sustainability of the pension system), takes the assumptions on fertility and
longevity. Fertility rates are important for the number of population that is
willing to work, from which depends the number of insurees, while lon-
gevity represents an indicator of the mortality tables that shows on average
how many years a person will live, at a certain age. On the other hand, the
increase in longevity means that people will live longer. The latter, it will
reflect in the growing number of elderly people, i.e. in the increasing
number of pensioners and the duration of retirement.

5.2. Financial aspect
The consolidation and the financial sustainability of the pension
system, represents one of the major challenges that Republic of Macedo-
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nia is facing currently. This public concern has to do precisely with the
capacity and security of the pension system, in an environment characte-
rized by a decreasing ratio in terms of number of employees in financing
a pensioner. In 1995 (from employment perspective), the number of emplo-
yees significantly decreased, thus, in Central and Eastern Europe coun-
tries reached to 12.5% — a number which is not a relevant indicator beca-
use it does not show the informal employment namely the part — time
employment, and for which there is no employment contract. The latter
(informal employment), as a phenomenon, is quite present and with a
emphasize relevance in the economic and social sphere and which auto-
matically creates the need for asking the following question: Which would
be the economic and social consequences by reducing the employment?

As always, from economic and social perspective the reduction of
employment leads to numerous consequences, namely that affects the
employeed people. In our case, mostly is battered the activities and the
pension system, because, on one hand the payments for contributions
continuously are droping, while on the other hand the payments of
pensions are increased known as the phenomenon of "open scissors". The
latter, leading to creation of financial gap which later will grow even
more as a result of the dismissal of workers and their engagement in the
informal sector or outside the framework of authorities for payment of
social contributions (action which led to the reduction of revenues of the
pension system). In Republic of Macedonia, the Pension and Disability
Insurance Fund (as the first pillar of pension system), represents the most
sensitive and less favorable part of pension system. Furthermore, it is
known that the largest financial deterioration of pension system in the
Republic of Macedonia, are as a result of the undertaken reforms, i.e the
transition from a pension system with one pillar - to the three pillar’s
system (for the concerd reform, the state took over the funding of
transition or transformation of the system costs which are of temporary
basis). These costs started in the first year of the reform and gradually
continue to grow, and by 2020 it is expected to reach the level of 1.29%
of GDP, while its maximum of 1.56% of GDP, would be reached by
2030, and will end in 2045, by strengthening the second pillar of the
system. Thus, a part of the burden of financing pensions is transferred to
the second pillar, which directly affects the reduction of costs (for
pensions), of the first pillar. So, taking in consideration the vertiginous
increase of transition costs, from 5 to 10 million euros annually, auto-
matically arises the question which corresponds with the concerned situa-
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tion, i.e. What happens with these expenditures and how does the Fund
manages to support this budren?

Financially, this burden represents a critical condition, due to the
fact that covering these costs requires additional revenues, which the
Fund can not provide because the parameters upon which are supported
these reforms are affected by:

=  Decrease of contributions;

=  Transfering a part in the second pillar;
=  Unemployment;

*  Younger pensioners.

The decrease of contributions — represents a huge burden and a
quite uncomfortable situation, which the Fund faces every year. By a
government decision strating from 01.01.2009, contributions were decre-
ased from 21.2% to 19% that is 10% reduction on contributions for pension
insurance. In 2010, the previous decrease was followed by another one but
this time the decrease was 1 point percent that led to todays level which is
18% — and these decreasements, which according to the basis of 21.2% that
was before, it represents a decrease by 15% of pension insurance con-
tributions, or a 15% reduction of income (holding other things constant).

The following table — presents the losses, i.e the financial damage
caused to the Fund, as a result of decreasing the contributions from
21.2% to 18%.

Table 9: Financial losses (demage) as a result of the change in the percentage of contributions for period 2008-2015

% of % of Source Incomefromthe | Thenegativedifference | Thenegative difference

Years| Contribu- reduction Reve- | oldrate(beforethe asaresult of change asaresult of changein
tions Contribu- nues changes) in contribution rates-in | contribution rates—in

tions denars euros

2008 |21.2 - 26.355,49 | 26.355,49 -

2009 |19 10,37 26.536,02 | 29.287,8 -2.751,78 -44.744.390

2010 |18 15,09 26.301,39 | 30.270,26 -3.968,87 -64.534.470

2011 |18 15,09 27.012,55 | 31.088,74 -4.076,19 -66.279.510

2012 | 18 15,09 27.744,05 | 31.930,62 -4.186,57 -68.074.310

2013 |18 15,09 28.706,74 | 33.038,58 -4.331,84 -70.436.420

2014 |18 15,09 29.907,64 | 34.420,7 -4.513,06 -73.383.090

2015 | 18 15,09 32.236,20 | 37.100,64 -4.864,44 -79.096.590

Total -28.692,75 -466.548.780

Source: Personal calculation based on data of Pension and Disability Insurance Fund
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Also, the above table helps us to form an idea about the financial
situation of the current pension system of Republik of Macedonia, res-
pectively, it gives us a clear picture about the financial losses and damage
that was caused to the Pension Fund, by decreasing the contributions for
3.2 point percentage, thus, it is noted that since 2009-2015, on pension
fund were swept 466.548.780 milion euros less — funds, that would have
entred into the Fund if the contributions would be on the old level of
21.2%. Although the Pension Fund considers these financial means as
loss, the economic entities considered these as aid or facilitation, if and
only if the latter are directed on productive purposes (the productive
purposes further affect economic growth — so both sides are benefiting).
So, from the perspective of the pension system, this situation is consi-
dered to be a shock, because the coverage of these assets (losses) was
made from other sources such as the budget of RM, and if would be
taken into consideration the projections of World Bank regarding the
reform process — projections which predicted that over a continuous growth
of the economy, to an average of 5% per year, thus the Pension Fund
would not have faced with financial difficulties, respectively the period
of the reforms will be completed with a positive financial balance. Howe-
ver, on the one hand the poor results of economic growth, and on the
other hand the financial crisis after the country independence and the
2008 crisis led the state pension system in its current situation, i.e. being
fully depended on the budget of the Republic of Macedonia.

Transfersin the second pillar — represents the second parameter
according to which the current financial situation of the Fund is created.
After converting of the 6.3% from the total contribution rate for pension
insurance, the Fund keeps only 11.7%, which represents Fund’s total
income, and which both should serve in covering the expenses for pen-
sion’s payment.

Unemployment — as the third parameter on which pension
system reforms are supported, creates an alarming situation on the
Pension and Disability Insurance Fund. All of this, due the fact of not
completing in time the projections of the World Bank and of the Actu-
arial Unit, which recommended that for successful reforms, unemploy-
ment in the country until 2010 should be reduced to 28%, while in 2012
should have reached the level of 26.5%, with a purpose of resurrection of
other economic parameters, respectively their impact on GDP to be more
crucial.
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The following table presents the movement of employment and
unemployment during the period 2008-2015. The numbers in the table 9,
claim the reasons of worsening of the financial situation of Pension and
Disability Insurance Fund of Republic of Macedonia.

Table 10: The movement of employment and unemployment in the period 2008-2015

Years Employment Unemployment
2008 37.3 609.015 33.8 310.409
2009 38.4 629.901 32.2 298.873
2010 38.7 637.855 32.0 300.439
2011 38.9 645.085 31.4 294.963
2012 39.0 650.554 31.0 292.502
2013 40.6 678.838 29.0 277.219
2014 41.2 690.188 28.0 268.809
2015 42.1 705.990 26.1 248.934
Source: Statistical Office of the Republic of Macedonia

Table 10 — presents the national employment strategy of Republic
of Macedonia. According to the national and Europian Union target, the
% of employment in 2015 was expected to reach 55% — a percentage,
which would directly affect the growth of income of Pension and Disa-
bility Insurance Fund (due to icreased paid contributions).

Table 11: The movement of employment compared with the strategic priorities of the EU
and with the national employment strategy of RM

Mace- | National The The forecast
donia target objective national target of
2010 | for 2015 | of theEU RM for 2020
for 2020
% of employment from 20 to 64 | 48.1% | 55% 75% 60%

years
% of employment among young | 26.5% | 29% - -
people 15 to 29 years
% of employment among young | 15.4% | 17% - -
people 15 to 24 years
% of employment of women | 34% 42% - -
from 15 to 64 years
% of employment of older | 34.2% | 41% - -
people from 55 to 64 years

Source: The Statistical Office and from the labor force survey for 2010

However, due to the real economic situation, the Republic of
Macedonia did not manage to fulfill on time the World Bank’s project-
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tions for a successful reform, i.e the reduction of unemployment at 28%
in 2010 and 26.5% in 2012, as well as fulfilling the projections of the
national employment strategy of RM, respectively increasing employ-
ment to 55% in 2015. Therefore, to achieve the mentioned projections, it
took Republic of Macedonia 3 additional years, because the reduction of
unemployment to 26.5% (that was supposed be reached in 2012), was
achived in 2015. So, if we rely only on the data of the above table, we
obtain an impression that all the measures that were taken by the go-
vernment have had positive results, due to the fact that, on one hand
unemployment is significantly reduced while on the other hand employ-
ment has been increased. But, as always, these data should be taken with
with caution, because:

=  Firstly, there were changes in the list of evidence of the unem-
ployed (a few years ago), where a good part of the citizens were
categorized as persons seeking employment in passive way. As a
result, the latter were removed from the evidence of unemployed,
by not excluding aslo cases where in arbitrary way and for trivial
reasons (short delay in monthly reporting), citizens were deleted
from the list of the unemployed;

= Secondly and most importantely, remains the structure of employ-
ment growth, i.e. where these people were employed, because the
structure of employment growth directly affects the fiscal sustain-
nability of the Pension and Disability Insurance Fund.

However, if we analyze the total employment in the Republic of
Macedonia, we conclude that a significant number of employment were
made by the state institutions — employment, which actually does not
have any significant impact in the budget of the Pension and Disability
Insurance Fund, due the fact that we just transfer of state fund towards
state institution. Therefore, to have a more pronounced effect on the
Fund's financial stability, the bigger part of new employments should be
done by the private sector and not the public-state one. Perhaps only on
this way, the Pension and Disability Insurance Fund of Republic of
Macedonia would provide new funds, which positively would impact on
the growth of its source revenues. On the other hand, in the new employ-
yments of the private sector, it is important to consider the structure of its
salaries (where Fund provides its income sources).
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Table 12: The flow of revenues for the period 1994-2015 (in million denars)

% of

central

Years| Income |Employment| Budget | Excise | Other |Dividends|Saleof| Total budget
sour ces Agency entries shares revenues

in total
revenues

1994 |13.634,70 |- 2.944,61 (835,15 |79,82 |- - 17.494,28 | 16.83%
1995 |14.286,81 |- 2.830,00 857,50 |36,56 |- - 18.010,87 | 15.71%
1996 |14.180,21 |- 3.289,00 |778,87 |31,46 |47,18 - 18.326,72 | 17.94%
1997 |14.551,83 |- 3.516,00 |731,02 |32,02 48,38 - 18.879,25 | 18.62%
1998 | 15.468,00 |- 3.618,57 |693,86 |120,87 |49,94 569,84 120.520,72 | 17.63%
1999 |16.843,09 |- 3.266,07 |633,24 |43,05 |68,68 177,52 121.031,65 | 15.52%
2000 |17.762,43 |- 4.174,42 (802,07 |88,22 |[53,86 15,55 |22.896,55 | 18.23%
2001 |17.546,45 |- 5.744,48 |716,09 |75,58 |39,44 167,54 | 24.289,58 | 23.64%
2002 |17.939,26 |- 6.960,91 |687,83 29,20 |19,68 172,51 | 25.809,39 | 26.97%
2003 |19.187,97 |- 7.740,95 | 677,04 |80,13 20,98 20,63 |27.727,70 | 27.91%
2004 |19.752,87 |- 8.486,44 |660,97 |56,09 |20,60 50,91 |29.027,88 |29.23%
2005 |19.888,97 |- 8.255,08 659,14 |62,74 |18,13 27,65 |28.911,71 |28.55%
2006 |19.948,52|1.219,77 9.370,85 | 661,00 |223,75 (22,75 962,6 |32.409,24|28.91%
2007 |21.914,23 | 864,98 10.378,52 | 681,04 |151,89 | 5,88 56.71 |34.053,25130.47%
2008 |25.581,91 | 773,58 10.181,99 717,40 |247,71 21,48 97,63 |37.621,70 | 27.06%
2009 |26.279,53 256,49 14.020,85 | 744,49 | 194,11 | 19,41 74,64 |41.589,52 |33.71%
2010 |26.137,49 | 163,90 14.218,12 | 787,57 | 112,17 |10 40,78 |41.470,03 | 34.28%
2011 |26.890,36| 122,19 15.704,97 | 813,77 | 122,23 | 7,22 276,35143.937,09 | 35.74%
2012 |27.659,80 | 84,25 17.503,34 | 851,03 | 149,65 | 3,44 119,12 |46.370,63 | 37.74%
2013 |28.655,98 50,76 21.060,83 (870,16 | 142,69 |2,25 287,56 151.070,23 | 41.23%
2014 |29.876,77| 30,87 22.677,71 892,39 |290,74 | 0,66 11,54 |53.780,68 | 42.16%
2015 |32.214,89|21,22 23.860,89 | 1016,11 | 125,70 | 0,09 11,52 |57.254,51 |41.67%

Source: Pension and Disability Insurance Fund

If we rely on the data from the Statistical Office, the monthly
average salary in Macedonia for April 2016 was 22,356 denars or around
362 euros, which means that Macedonia has the lowest average salary in
the region. That is three times less than the average salary in Slovenia,
two times less than in Croatia, and has been surpassed even by Kosovo,
as the youngest country in the region. So, although the numbers are a strong
argument, not always are on our side, in this case not on the Fund’s side,
because the low level of salaries generates low income, respectively not
enough to finance the expenses of the Fund. However in our case, the
analysis should be more profound so that we detect who has increased
the salaries in the country, the private or public sector, because the incre-
ase of salaries represents a further important parameter, which can not be
bypassed. The Government of the Republic of Macedonia, a few years
ago, increased the salaries of state administration, but, the same did not
happen in the private sector ...7!
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The young pensioners — represents the last segment, which also
affect the financial situation of the Fund. This is because of early retire-
ment, otherwise known as "Younger pensioners" representing the people
who can work, but regardless the ways and means they manage to get
pension, and by this they burden financially even more the Pension and
Disability Insurance Fund.

During the financial describe an important role represents the flow
of revenue and expenditure of the Pension and Disability Insurance Fund.

The total incomes in 2015, compared to 1994, are increased by
327.27%, whiles the funds from the budget of RM are increased by
810.32%. The revenues from the Employment Agency are drastically
reduced (in 2009), and that is due to the change of legislation in terms of
gained right, and in terms of base’s and calculating the percentage realized.

Tabela 13: The flow of expenditures for the period 1994-2015 (in million denars)
Years| Pensions | Compensations | Contributions | Professional Other Transition | Total
from disability | from health service capital costs
insurance expenditures

1994 | 15.404,40 | 391,66 2.102,03 - 427,72 - 18.444,58
1995 | 15.684,34 | 204,11 2.082,07 - 198,97 - 18.295,69
1996 |16.223,17 | 185,26 2.217,54 - 170,61 - 18.925,01
1997 |16.694,20 | 179,22 2.292,43 - 209,89 - 19.504,07
1998 |17.730,56 | 177,48 2.320,67 - 174,52 - 20.533,40
1999 |17.757,99 | 177,80 2.450,13 - 163,53 - 20.681,29
2000 |19.745,20 | 173,44 2.674,37 - 206,53 - 22.941,57
2001 |21.282,34 | 170,19 2.800,73 - 290,23 - 24.696,86
2002 |21.282,34 | 179,85 2.927,64 - 352,59 - 25.880,42
2003 |22.252,52 | 182,89 3.183,98 - 197,74 - 27.764,35
2004 |24.028,33 | 189,07 3.349,18 - 301,62 - 29.116,81
2005 |25.108,05 | 199,61 3.416,82 - 272,67 - 29.028,91
2006 |25.410,57 | 224,98 3.582,45 177,17 486,40 1.325,14  [31.206,70
2007 |26.305,27 (247,79 3.714,03 240,33 385,13 1.877,00 32.769,55
2008 |30.953,74|115,58 4.367,89 256,16 549,24 2.490,53 |38.733,14
2009 |33.537,64 | 107,53 4.290,57 264,64 260,39 2.932,20 [41.392,97
2010 |34.437,32|103,52 4.338,25 251,55 203,89 3.172,93 | 42.507,46
2011 |35.751,31 | 101,65 4.524,32 273,81 172,07 3.482,61 |44.305.77
2012 |37.292,59 | 100,65 4.798,82 257,28 177,93 3.599,49 |46.226,76
2013 |40.812,95|100,57 5.359,18 247,34 193,43 4.141,29 |50.854,76
2014 |43.931,60 | 97,45 5.421,47 241,31 187,30 4.138,32 |54.017,45
2015 |45.569,34|94,71 5.954,22 248,63 202,47 4.719,99 |56.789,36
Source: Pension and Disability Insurance Fund

Whereas, regarding to the flow of Fund's expenses, we conclude
that, the latter, during the period 19942015 have grown dramatically (all



Consolidation and sustainability ... 23

this, as a result of the increase of pension beneficiaries and pension adju-
stments). The expenditures for pensions in 2015, have reached 45.569.34
million denars, which compared to 1994 shows an increasement of
295.99%, the expenses for salaries of employees have increased for
209.34%, while other expenses have declined. So, the total expenses of
2015, compared with 1994, have increased for 307.89%.

So, the all parameters examined above, contribute in creation of
the image of the current financial situatation of the Fund, which accor-
ding to the acturial projections is expected to deteriorate even more, pri-
marily due the increase of transition costs and demographic parameters,
where on 2030, is expected that this deficit will reach its maximum. Also,
if we continue with this financial crisis and economic situation, and if the
latter does not mark significant increase — in the upcoming years, inevi-
tably it will be implemented the projection of increasing the age limit for
retirement (from the current 65 to 67 for men and from 62 to 65 years for
women). The latter will directly affect in reducing the pressure on the
overall financial burden of the Fund. But, how this option of reducing the
financial deficit may be permanent solution, remains an open and quite
problematic question, as for developed countries as well as for the coun-
tries in transition. So, which will be the adequate solution or formula, it
still remains a challenge!?

6. Proposals and measuresfor improving
the financial performance of state pension fund

6.1. Increasing the retirement age

Increasing the retirement age, represents one of the most unpo-
pular ways for improving the financial performance of state pension fund.
However, the global crisis, the absence of budgets, as well as the ongoing
deterioration of the mentioned institution, led to taking into consideration
the increasement of retirement age, i.e. the adoption of a reform, which
envisages a gradual expansion of the limit of retirement age. The Republic
of Macedonia currently has two ways to implement this measure, such as:

= The gradual expansion of the limit of retirement age, i.e. indexing
every year with certain month, by increasing the age limit for
several years, and;
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= Increasing the limit, for example, from the current 64 to 70 years
of age.

However, which method will be implemented, largely depends on
the decision regarding the impact of raising the retirement age limit - at
the insurers (although each method that would be enforcement would not
be a misstep). On the other hand, we are aware of the fact that any
undertaken action has the cause and the effect, i.e. the effects from the
implementation of the same. Therefore, the effect of the undertaken
action (conditionally) - on this negative case, would be reflected on the
current employees, because the latter will have to work for longer period
and will receive pension for a shorter period. Further, another question
arises, that is, which will be the positive effects from the implementation
of this method?

However, which way will be implemented, largely depends on the
decision of the impact of rising the limit age of retirement to the insurers
(although each method that would be enforcement would not be a
mistake). On the other hand, we are aware of the fact that any undertaken
action has cause and effect, i.e. the effects from the implementation of
the same. Therefore, the effect of the undertaken action (conditionally) -
on this case negative, would be reflected in current employees, because
the latter will have to work for longer period and for smalle period to
receive pension. Further, another question arises, respectively, which will
be the positive effects from the application of the same?

Initially, we have the appearance of a double effect: firstly, we will
have an increasement in the number of employees, primarily those of the
older generation, which will be on the group of insurers for the longer period
and will pay contributions, and with these paid contributions it will provided
additional financial menas for the Fund, and secondly, will have decrease in
the number of pensioners — due to higher retirement age, thus, reducing the
costs of the Fund for pensions payment. A side effect, by undertaking this
measure would be the reduction of dependence of the Fund from the state
budget (which represents the major problem for the state budget).

6.2. Theintroduction of a combined retirement system
(increasing the age limit of retirement)
Increasing the retirement age limit for certain groups, foresees the
increase of retirement age limit up to 70 years of age, which will include:
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=  Administration employees (state and private);
= Employees on educational institutions, i.e. manifactory

However, for the other industries where work commitments
require more physical activity, and at the same time are exposed to risks,
the implementation of this measure, foresees that the retirement age limit
to remain at 64 years of age (as it is currently). Although through the
selection of the retirement age limit for certain groups, it will be achieved
a partial effect (unlike the first projection), however this projection (even
partially) would enable improvement in the financial condition of the
Fund, because administrators and employees of educational institutions
(with subsequent retirement), would continue to remain in the employees
group, and therefore would not burden the Fund budget. So, the imple-
mentation of this measure (like the first measure) would cause negative
social consequences, because of the separation of employees into differ-
rent groups. However, taking in consideration the implementation of ma-
jor reforms, particularly for increasing Fund’s liquidity, is more than
necessary making relevant, strategic and competitive decisions.

6.3. Increasement of the contributionsor returning
to the previous state

This measure is also quite unpopular for implementation, respect-
tively its implementation is expected to encounter more disagreement by
all parties involved, particularly between employers and the insurees (see
table 9 regarding the loss caused to Pension and Disability Insurance
Fund). Therefore, the need for returning the contributions rate at the level
of 21.2% (or introducing even a higher are), is considered inevitable and
quite challenging for overcoming the financial crisis, which the Fund
currently is facing with. Further, increasing the contribution rate, would
enable growth of Fund’s revenue, and also will significantly reduce the
difference between revenues and expenditures.

However, undertaking such a measure has also social consequen-
ces that would be justified only in the case of positive future results of
the economy of Republic of Macedonia, through increased of GDP. On
the contrary, any increase in contributions would be considered as pres-
sure on economic entities, namely on employees, and for employers this
would cause additional costs, whereas the possibility to increase the num-
ber of employees would be reduced.
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6.4. A new reformulation of policiesfor promoting
employment in the private sector

The Employment Agency of the Republic of Macedonia, relying
on policies for promoting employment in the private sector, as well as
based in the Section 98-b of amending the Law of Employment and In-
surance in case of unemployment of 2014, and Section 98-g, Section 98
and Section 98-d-f, of amending the Law of Employment and Insurance
in case of unemployment of 2015, quotes that: the employer of private
sector through a prior requests sent to the Employment Agency of
the Republic Macedonia, will be able to employ people with full time
job (that are unemployed), belonging to certain categories and simul-
taneously will be exempted from paying contributions for mandatory
social insurance, and/or personal income taxes. The exemption from
social security contributions, significantly increased the demands in the
private sector — addressed to the Employment Agency of Republic of
Macedonia (6647 operating entities sent requests for employment of
11364 unemployed people and were issued in total 11121 positive
confirmations). Hence, the project "Macedonia employs" managed to
employ a total of 8148 people in 2015. So, through a mathematical
calculation, the following table presents the losses of revenue in 2015
(the project is scheduled to last 3 to 5 years).

Table 14: The financial losses from non-payment contributions for 2015 — Project Makedonija (in
million denars)
Employment Scenario Scenario according
under 29 aCf:o.rdlng tothe to the average Financial lossfor 2015
Y ear year s of minimum wage salary (2)
2015 project (1)
"Macedonia | Mini- | Pension | Avera- | Pension | Lossfrom | Lossfrom
employs' mum | contribu- ge contribu- | scenariol | scenario2
wage tions salary tions
M-1 2973 10080 [2904 22356 5923 103.603.104 |211.308.948
M-2 8148 10080 | 2904 22356 5923 283.941.504 |579.127.248
Total 11121 10080 |2904 22356 5923 387.544.608 |790.436.196
Source: Personal calculation based on annual work program of the Employment Agency for 2015

So, based on mathematical arguments, respectively, to confirm
the effect (negative one) that this action causes to the Fund, we have
created two possible scenarios. The first scenario, which assumes emplo-
yments are on the category of minimal salaries, and the second scenario
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which assumes employments are on the category of average salaries. The
latter is taken, to the fact that we are talking about a social action — an
action which would result in the following outcomes:

According to the action for exemption from payment of
contributions for employed people under the age of 29, the
Pension and Disability Insurance Fund, for 2015, according to the
scenario based on the minimum wage category, has lost, about
103.603.104 million denars or 1,68 million euros, and about
211.308.948 million denars or 3.43 million euros according to the
scenario based on the average salary category;

According to the action "Macedonia employs" involving the other
categories of employees - young people, the Pension and
Disability Insurance Fund, for 2015, was damaged for
283.941.504 million denars or 4.6 million euros based on the
scenarion on minimum wage category, and for 579.127.248
million denars or 9.4 million euros according to the scenario
based on the average salary.

In total, employing through these measures, the Pension and
Disability Insurance Fund, was damaged for 387.544.608 million
denars or 6.3 million euros, according to the scenario of the
minimum wage category, and for 790.436.196 million denars or
12.85 million euros, according to the scenario based on the
average salary category, in 2015.

Table 15: The financial losses from non-payment contributions for the next years - Project

Makedonija (in million denars

Financial lossfor 2015 Lossfor the next 3years Lossfor thenext 5years

L oss from L oss from L oss from Lossfrom L oss from L oss from

scenario 1 scenario 2 scenario 1 scenario 2 scenario 1 scenario 2
103.603.104 [211.308.948 [310.809.312 [633.926.844 |518.015.520 |1.056.544.740
283.941.504 [579.127.248 |851.824.512 1.737.381.744 |1.419.707.520 |2.895.636.240
387.544.608 |790.436.196 |1.162.633.824 |2.371.306.588 |1.937.723.040 |3.952.180.980

2015

Source: Personal calculation based on annual work program of the Employment Agency for

=  Regarding to the financial loss from the non-payment of contribu-

tions — for the next few years, we conclude that, on total, the Pen-
sion and Disability Insurance Fund, for the next 3 years will not
be able to generate funds at about 1.162.633.824 million denars
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or 18,9 milion euro according to the scenario of the minimum wage
category, and about 2.371.306.588 million denars or 38,5 million
euro, according to the scenario based on the average salary category,
whereas for the next 5 years the financial damage, will go up to
1.937.723.040 million denars or 31,5 million euro, according to
the scenario of the minimum wage category and for 3.952.180.980
million denars or 64,2 million euro according to the scenario based
on the average salary category.

6.5. Improving financial discipline and regular pension
payments, namely the reduction of fictitious pensioners

As we know, the problems or difficulties which the Pension and
Disability Insurance Fund of Republic of Macedonia faced in the past,
have been primarily of financial aspect, such as negligence i.e. non-pay-
ment of contributions on time by companies (this negligence exacerbates
the financial situation of the Fund). Although the latter problems are
somehow eliminated, however, the issue of non-payment of contributions
remains one of the most sensitive areas affecting directly the daily ope-
ration of the Fund. However this negligence of non-payment of contri-
butions is not present only in private companies, but also in many public
enterprises, that are managed by the state and which for a long time have
not paid the contributions for their employees. Further, their debt (toge-
ther the private and public enterprises), towards the Pension and Disabi-
lity Insurance Fund, has reached almost 100 million euro. The other
problem that is also very present during the daily operation of the Fund
has been the appearance of fictitious pensioners as well as their appli-
cation for pension with false working experience.

Regardless of their ongoing tendency to "misuse" the Fund for
personal gain, the latter, as a result of the deployment of the software
applications, significantly is reduced due to the fact that the electronic
system obviously is regularly updated and supplemented with new data
about the insurees. Thus, in terms of increasing the financial discipline,
the state should provide the kind of mechanisms for reducing the infor-
mal employment. In this context, we must create and set adequately and
incentives policies for public enterprises, as well as for private ones,
which for various reasons they register their employees with minimum
wage (so that their obligation toward the Fund be lower) and the rest of
the salary are given to them in cash.
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6.6. The establishment of the strict mechanisms
for preventing the misuse of collected funds

The Fund of Pensional and Disability Insurance of the Republic
of Macedonia continues her struggles in terms of improving the financial
situation — situation, this which day after day becomes more difficult as a
result of the above elaborated factors, as well as a result of mismanage-
ment of funds collected by its own. Even, for this mismanagement speaks
the last year scandal, detected by the investigation media on the misuse
of 13 million Euros by the Fund of Pensional and Disability Insurance,
thus, funds which the Fund does not transferred them in the second pillar,
i.e. in private pension companies (NLB new pension Fund and KB first
pension company), specialized for multiplication of part of the funds
transferred to the second pillar. So, as its known right now, the Fund of
Pensional and Disability Insurance of Macedonia, recently, for several
months did not transfer the funds, i.e. the 6% of total revenue collected
by contributions for pension and disability insurance. On the other hand,
as a result of this delay, the private companies (NLB New Pension Fund
and KB First Pension Company), did not arrive in time to invest the
collected funds, thus, to generate additional revenue for their insured
(delays, which in financial terms significantly damaged their ensurans).
Although the Fund of Pensional and Disability Insurance made legal
infringement, however the punishment for misuse of by the competent
institutions missed. Hence, this fact of impunity, once again informs us
that the government and the authorities must establish strict mechanisms
which will contribute to preventing the misuse of funds collected for the
payment of pensions, and the Agency for Supervision of Pension, will
have to detect in time and react quickly to any infringement, thus, to
reduce attempts to further aggravation of the the Fund’s, respectively,
cases in which the consequences may be even more severe.

7. Conclusions

1. The pension system, since its establishment until now has
functioned and continues to function based on the principle of solidarity
between generations. This system was initially considered successful and
did not have any problems during the implementation, because, then, the
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average life expectancy was about 55 years of age and the ratio of the
employee — pensioner was 7 to 1. However, later (in the second half of
the twentieth century), as a result of the deterioration of the ratio of
employee- pensioner, the reforms respectively the improvements in pen-
sion systems, took worldwide momentum, because, any postponement or
delay in the reform process, caused bankruptcy or failure in pension
payments, i.e. social problems. However, pension funds, remain the most
important institutional investors, who, through the use of mechanisms of
economic performance, provide security and stability of individuals inco-
me — after retirement. The latter (the security and stability of revenues),
is achieved mainly through deployment of costs over the years of living,
individual saving and national redistribution of income from the rich to
the poor — maintaining the solidarity, as well as through horizontal distri-
bution or to those who have the greatest need (the individuals with disa-
bilities, families with more members, etc).

2. On the other hand, financial stability of pension system de-
pends on a number of factors (demographic and economic) — factors, that
can achieve a consolidation and long — term financial sustainability of
pension system rarely and with lot of difficulties. Therefore, undertaking
reforms, namely improving the pension systems (worldwide), was inevi-
table. The latter, were alluding to mainly in improving the financial per-
formance, reducing the pressure of population aging, changing the sys-
tem based on the principle of solidarity of generations and the introduc-
tion of the combined system by state and private funds.

3. The Republic of Macedonia, during the transitional period, also
undertook a pension reform and pension system — in order to consolidate
the pension fund and providing funds for pension payments. All the
undertaken reforms (parametric), in the Republic of Macedonia, were
intended at rationalizing the existing financial system, and also prepa-
ration of the system with component of equity financing, respectively the
three pillar pension system. The first pillar involves providing mandatory
pension and disability insurance based on generational solidarity, the
second pillar represents private and competitive management, while, the
third pillar represents a new mode of pension (includes all persons), who
would like to provide a high volume of material security, based on defi-
ned contributions on voluntariy basis.
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4. Implementation of the new pension system brought additional
costs (otherwise known as transition costs). Although the transition costs
or transformation costs, are of temporary character, and by passing time
will end, even so, for the Pension and Disability Insurance Fund, in
financial aspect, this load represents a critical condition, due to the fact
that to cover these costs there is need for additional revenue, which the
Fund can not provide because parameters upon which are supported the
reforms are affected by the reduction of contributions, transfering a part
of them in the second pillar, unemployment, as well as by younger pen-
sioners. Therefore, undertaking projections for alleviating the situation of
the Fund should be made primarily based on the mentioned parameters.

5. Increasing the retirement age (as a future projection), repre-
sents one of the most unpopular methods for improving the financial per-
formance of the state pension Fund, as well as improving its situation.
Despite this, to implement this projection (raising the age of retirement)
the Republic of Macedonia must choose between gradual extension of
the retirement age limit, respectively indexing its with particular month
for each year by increasing the age limit for several years, or raising the
limit, for example, from the current 64 to 70 years of age. Therefore, the
increase of contributions or their return to the previous state (as a second
projection for improving the financial performance), would cause social
consequences, pressure on economic entities, namely on employees, as
well as additional costs on employers (in this case, the possibility to
increase the number of employees will be reduced).

6. Improving financial discipline and regular pension payment
(reduction of fictitious pensioners) — as a possible projection, aimed at
reducing negligence, regarding non-payment of contributions in time (by
private companies and state), reducing fictitious pensioners which apply
with false work experience, reduction of informal employment (just to
avoid paying contributions), as well as creating and establishing appro-
priate policies and incentives for the payment of contributions. Also, the
establishment of tighter mechanisms to prevent misuse of funds collected
for the payment of pensions, as well as detection on time and quickly
reaction by the Agency for Supervision of Pension Insurance, to any
legal infringement would reduce attempts to further deterioration of the
work of the Fund, respectively, the cases where the consequences could
be even more severe.
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Yanica DIMITROVA

CORPORATE CULTURE AND COMPETITIVE
PERFORMANCE IN THE CONTEXT OF BULGARIAN
ENTERPRISES

Abstract

Purpose: Presentation of the trends occurring as a result of two empirical
studies on the attitudes of Bulgarian business in terms of understanding
the importance of the relation between corporate culture and firm com-
petitive performance and related constructs associated for the overall
successful existence of the companies.

Design/methodology/approach: A comparative study based on two natio-
nal surveys of the Bulgarian business — "National survey of business —
September 2010" and ‘“‘National survey of business and July-August
2015". A survey closed questions based on a representative sample of
1000 companies, realizing business activity in Bulgaria. Ratio micro /
small / medium / large companies is 60:30:10. Respondents are the owners
and top managers of companies. The method used is standardized inter-
view, that later is subsequently implemented by the author as comparative
study between the two surveys from 2010 and 2015.

Findings: Among the survey respondents exists an understanding of the
positive influence of the corporate culture to enhance the competitive
advantages of the company and the importance of the planned manage-
ment of internal communications of the organization and their motivating
effect. Still the importance of professional management of corporate
image is underestimated by Bulgarian business.

Practical Implications: Presentation of the understanding of the impor-
tance of the corporate culture for positive competitive performance
among Bulgarian business. The identification of strengths and weak posi-
tion in terms of understanding the importance of the "intangible values"
for the overall performance of companies, which might served for a basis
for future research in the wider pertaining to the issue.
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Originality/value: Solely survey among Bulgarian business related to the
understanding of the importance of the corporate culture for the competi-
tive performance of the company, which could become the basis for fu-
ture studies on issue.

Keywords. Corporate culture. Competitive performance, Internal Communica-
tion, Motivation, Corporate Image

I ntroduction

Interest towards study of the corporate culture arises in academic
fields and among managers in the 80s of the 20th century. One of the
essential aspects that affect this process is the ability of the corporate
culture to support the improvement of the competitive advantages of
companies. During that period, with the aim of survival and adaptation,
as well as the opportunity to reinforce sustainability, companies need to
redefine their nature, with emphasis on those benefits that are associated
with "lighten" of the hierarchical structure, which facilitates the commu-
nication, exchange of information between members of the organization
and the environment, adopting new approaches in management — stra-
tegic, human capital, the introduction of new concepts of development,
all located in the domain of corporate culture.

Literature Review

In the academic literature there is no single accepted definition of
the corporate culture, which is justified by the fact that the study of the
construct requires a multidisciplinary approach — from the perspective of
management, the social sciences and economics. For the purpose of this
study will use one of the popular definitions of corporate culture, which
states: "The culture of the organization is shared, common framework of
relations, 1. e. it is taken for granted and is perceived by a significant part
of the group members; acquired and managed, learned in the process of
socialization and transmitted between members. Prescribe rules for their
organizational behavior; provides a sense of common psychological cli-
mate, i.e. indicates the uniqueness of the organization and contribute to
the development of its identity; exists for a long period of time, i.e. could
be found in every relatively stable social unity, for the entire period
during which it exists; is symbolic, i.e. manifested in concepts like lan-
guage and behavior is a construct that defines the meanings; its essence is
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usually invisible and deterministic contains the base configuration of the
deeper underlying values and assumptions; suggests a change that is not
easy to be realized " (Lundberg, 1990).

The corporate culture is determined by management of the com-
pany, but management style, its approach, policies and practices of the
organization are formulated, implemented and modified in accordance
with established corporate culture.

Each organization exists through communications that connect
members. That communication practices and corporate culture are ele-
ments without which the organization could not exists (Deetz, 2001;
Mumby & Stohl, 1996; Putnam, Nicotera & McPhee, 2009). The corpo-
rate culture and communications support organization in its communica-
tion with all groups stakeholders, they are preconditions for establishing,
managing and changing the corporate / organizational identities, corpo-
rate image and reputation. The corporate culture and communications
committed to the creation of motivational programs, which contribute to
increasing the commitment of employees to the organization, and hence
the positive reaction to its overall performance (Grunig and Hunt, 1984;
Hatch and Schultz, 1997; Melewar et al. 2005; Cornelissen, J , 2014; Van
Riel, C. and Fombrun, Ch, 2007; Illia & Balmer, 2012; JIlumurpoBa,
2013). The corporate culture is a "framework" in which there are all the
other aforementioned constructs whose ultimate goal is to support the
successful existence of the organization in terms of growing dynamics of
the modern business environment.

According to Chatman and Cha (2002) the corporate culture is the
only dimension that is applicable to all organizations regardless of their
size, stage of development, and a sector in which implement business
activities. It is assumed that the size of companies and the peculiarities of
the industry in which to compete influence the formation and implementation
of their corporate culture (Gordon, 1991; Chatman and Jehn, 1994).

The competitive performance of the company is also difficult to
uniquely define because it is taught both in terms of economic disciplines
and from the perspective of organizational sciences. The competitive per-
formance is associated with the most effective and efficient use of the
organization's resources in a way that would help to achieve the final
goals (Daft, 2000; Ricardo and Wade, 2001). Other authors, using empi-
rical studies prove that the "intangible values" to which belongs the cor-
porate culture are essential / with "tangible" / enhancing the overall per-
formance of the organization and achieve competitive advantage (Car-
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meli and Tishler, 2004; Hitt et al., 2001). Therefore, concurrent use of
"hard" and "soft" factors to measure the competitive performance of the
organization is essential both to establish its advantages and to identify
its weaker positions and detect possible discrepancies, identifying which
could lead to reformulation of strategies, or the creation of new ones that
help to increase competitiveness.

One definition of competitiveness states that "Under the compe-
titiveness we understand the nature of the subject of market relations (the
company) to hit the market equivalent to the present there similar com-
peting entities. The degree of competitiveness determines the ability of the
object to withstand the intensity of counter the competitive market (a mar-
ket objects can be competitive to another — no) (MkoHOMUYecka EHITUKIIO-
nequs, 2005: 370). We consider the competitive performance, which trans-
lates into corporate performance, which include both economic perfor-
mance and corporate culture, and related constructs that contribute to
positive results for the overall performance of the business organization.

To measure the competitive performance are created and tested
empirically different models (Denison, 1984; 1990; Kotter and Heskett,
1992; Gordon and DiTomaso, 1992, Marcoulides and Heck, 1993; Deni-
son and Mishra, 1995; Fey and Denison, 2003; Denison et al, 2006, etc.),
using indicators related to the corporate culture / culture strength, adaptabi-
lity, management style, human capital management, customer reporting
requirements, etc. / on par with economic indicators / return on sales; re-
turn on investments; income-sales ration; growth of assets, etc./. Despite
the criticism for certain aspects of research methodology (Wilderom and
Van den Berg, 1998; Alvesson, 2002), and the need to refine the tools for
studying the relationship between corporate culture and competitive per-
formance, we can conclude that there exists such a relation, a positive
character that emphasizes the multifaceted nature of corporate culture and
its vital importance for the development of the modern organization.

Questionnair e surveys of Bulgarian companies

In this research paper we will follow the results of two empirical
studies of attitudes among Bulgarian business to understand the impor-
tance of the link corporate culture and competitive performance' — "Na-

! "Development of the potential of the PhD students and young scientists for
interdisciplinary socio-economic research 'Institute for Economic Research — BAS
(Contract BGO51P0O001-3.3.04 / 37).
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tional survey of business — September 2010" and “National survey of
business and July-August 2015*. The author of the current article is a
participant in the two nationally representative surveys.

The main question: " Does the corporate culture of your company
supports its economic performance / results /? is correlated with the size,
shape of the registration, the sphere of activity of the surveyed companies
used communication channels to implement internal communications,
understanding of the motivating effect competently constructed internal
communications , the forms to maintain the corporate image in the public
domain. The volume of both samples is the national sample - 1,000 com-
panies operating in Bulgaria. Respondents are owners and representatives
of the top management of companies the ratio micro / small, medium and
large companies is 60:30:10. The method used is standardized interview
with closed questions. For the presentation of the relation between the
issues is made through cross-tabulation using SPSS 16.0.

The relationship that exists between corporate culture and the com-
petitive performance of firms is accepted as theoretically and empirically
proven in world practice and through empirical study in Bulgarian busi-
ness practices seek understanding of the positive impact that has a the cor-
porate culture to enhance the competitive advantages of the company.

2010
100%
- | Bl wcantdecide
80% ——
H Definitely no
60% —
B Rather no
40%
ki Rather yes
20%
E Definitely yes
0% T T T
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100% i { —
_ & Can't decide
80% Em—
H Definitely no
60%
B Rather no
40%
kd Rather yes
20%
E Definitely yes
0% : : T
1to9 10 to 49 50 to 249 250+

Fig. 1 — Number of employed persons / corporate culture competitive performance
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The results of both surveys noted that among the respondents
exists sustainable trend in the perception of the positive impact that the
corporate culture has an in relation to the competitive performance of the
company. Micro and somewhat smaller companies in showed the most
largely difficulty in defining the nature of the connection. Large and
medium-sized enterprises have no hesitation in confirming the allegation.

2010
100%
90% ! ! E E Can'tdecide
B0% |
70% | = Definitely no
60%
50% | & Rather no
40% |
30% - i Rather yes
20% -
10% o Definitely yes
0% | T T T T
SP LLC JP&LP JS&PLbySh Coop.
2015
100% I l
90% - - - i Can't decide
80% |
70% | H Definitely no
60% -
50% - E Rather no
40% |
30% | id Rather yes
20% -
10% H Definitely yes
0% | i i i i
Sp LLC JIP&LP JS&PLbySh Coop.

Legend: sole proprietorship (SP), cooperative (Coop.), general partnership (GP); limited partner-
ship (LP); limited liability company (LLC); joint stock company (JSC); partnership limited by
shares (PLbySh).

Fig. 2 — Form of registration / corporate culture-competitive performance

The most serious confirmation of the relationship between cor-
porate culture and competitive advantages of the company, in both stu-
dies observe at the companies registered as Limited Liability Company
(Ltd.) and Joint-Stock Company. In the most general case, this form of
registration is characteristic of large, medium and small businesses. Mic-
ro-enterprises, most often registered as Private Merchant /PM/ in the both
studies, experienced the most significant percentage hesitation on the na-
ture of the impact of the corporate culture in relation to competitive advan-
tages. The same argument is valid for the respondents registered as "other".
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2010

H Definitely yes kd Rather yes H Rather no M Definitely no ki Can't decide

Transportation&storage

Accomodation/food services

Retail trade, repair of...

e ——

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Construction

Manufacturing

Agriculture

2015
M Definitely yes il Rather yes B Rather no H Definitely no E Can't decide
Transportation&storage ; i i i ‘—‘-‘;
Accomodation/food services ‘ T T e ‘
Retail trade, repair of... | | “—il ‘
Construction | | | ‘—H
Manufacturing | | T‘
Agriculture ‘ . . *# ‘

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Fig. 3 — Business sphere/ corporate culture- competitive performance

The trend in both studies remains — regardless of sector- the
assessment of the positive effects of the corporate culture over competi-
tive performance is valid. We note that in sectors where competition is
more intense and positive perceptions of stakeholders are critical to their
survival; there is a more substantial support of the allegation. Such areas
are industrial, construction, hospitality and trade and repair of motor
vehicles. Less support the allegation in both studies show interviewed re-
presentatives of companies operating in the field of agriculture, forestry,
fisheries. In trade and in hospitality and restaurant management is essen-
tial to maintain a certain standard in customer service, implementation of
best practices in terms of staff and increase motivation, the introduction
of creative and innovative working methods which aim to attract
customers and turn them into loyal partners.

The companies in the industrial sector operating in a highly com-
petitive environment, most often of the international markets. To be com-
petitive, they need to maintain standards and improve the processes that
match the best performance in the industry, which harmonizes directly
with the corporate culture — offering quality products and services, conti-
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nuous improvement of the value chain, ethical relationships with custo-
mers, suppliers, partners, adopting socially responsible behavior.

The construction sector is one of the sectors most affected by the
financial and economic crisis. The survival and development 1o the com-
panies in this sector insist continually improvement of the processes and
working methods, the use of innovative and quality solutions, implementa-
tion and application of different practices, supported by an integrated mar-
keting communications. They realize the importance of the corporate cul-
ture to adapt to the dynamics and volatility of the business environment.
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Fig. 4 — Corporate culture — competitive performance/ How to implement internal
communications How to implement internal communications

The both studies confirmed significant dependence that exists
between the corporate culture and communications in organization. Res-
pondents who confirm the validity of the alleged positive effects of the
corporate culture to enhance the competitive advantages of the company
indicate a coordinated communication policy in the organization by using
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a combination of different communication channels. Companies that said
they had no established system for targeted implementation of internal
communications showed the most difficult to define the nature of the
relation, or strongly denied the importance of the corporate culture for
the successful development of the company. Both studies showed that
companies which used the intranet, seminars and trainings are the most
confident in the existence of a positive relationship between the corporate
culture and the competitive performance. Data from the first study show
that the use of intranet, seminars and training for employees is typical for
large and for the medium-sized enterprises (JIumurposa, 2013). In the
second study again highlights that the use of seminars as a channel for
internal communication is typical of medium and large enterprises, while
other communication channels are almost equally used, regardless of the
size of the surveyed companies (Jumutpona, 2015).
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Fig. 5 — Corporate culture — competitive performance/ internal
communication — motivation
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In both studies, the majority of respondents supported the claim
that internal communication has a positive effect on increasing the moti-
vation of employees to perform their duties and to understand the mission
of the organization in connection with the confirmation and the thesis
that the corporate culture has a positive impact the competitiveness of the
company. The answer of this question is amply demonstrated relationship
between the corporate culture, communication and motivation. The exis-
ting corporate culture is a prerequisite for on the processes for commu-
nication policy. The Communications and the corporate culture are the
basis for the creation and implementation of motivational programs for
members of the organization. Motivated employees work more devotedly
to the organization, are stricter in communicating with clients, their level
of commitment to the organization is higher and show less tendency to
leave. The above is reflected in the positive results for the company's
reputation and increased its overall performance.
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Fig. 6 — Corporate culture - competitive performance/ maintaining
the image in the public domain
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The results of both studies showed that the Bulgarian business has
not yet understand the positives professionally maintained corporate
image gives the company. We should note that respondents who are
aware of the positive influence of the corporate culture to enhance the
competitive advantages of the company to a greater extent indicate a
policy of maintaining a corporate image in the public domain through full
time PR specialist within the organizational structure and / or using the
services of experts from PR agencies.

Discussion

By both studies among Bulgarian business within five years we
can deduce positive and negative trends. The understanding of the posi-
tive effect it has the corporate culture for the overall successful perfor-
mance of companies in the business environment in which they realize
their activities remains the same. Most difficulty in defining the nature of
the link between corporate culture and performance showed micro and
some small companies. Micro and small enterprises are differ by the
large companies on certain parameters such as organizational structure,
management style, manner of implementation of competition with other
companies (Man, Lau and Chan, 2001). Regardless of the size of the
companies, however, the establishment, implementation and maintenance
of corporate culture is necessary to not only for their survival, but also to
promote and support the increase of their competitive advantages. Main
sustainable competitive advantage for any organization is its corporate
culture (Parker, 2012), when it managed in harmony with the strategy
and structure. It is necessary to emphasize one of the most significant
advantages of the corporate culture, related to the support of the com-
petitive performance, namely that it can not be imitated, even if there are
attempts, imitation is impossible, since the construct is complex and act
mostly on a subconscious level /Schein, 1985; Kotter and Hesskett, 1992/.
Micro and small companies could not "copy" the corporate culture of
large companies, but may adopt best practices and adapt them in the con-
text of the characteristics of its business, the environment in which they
operate and last but not least, according to their size. Their major advan-
tage is the ability to be more flexible, more adaptable and receptive in
adopting and implementing good practices in the implementation of
organizational change. Therefore, the creation and management of corpo-
rate culture tailored to the specific characteristics of micro and small
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companies is an essential component for the successful development of
not only Bulgarian but also in international markets.

Although in both studies the respondents cite the use of various
communication channels for the implementation of internal organizatio-
nal communications and show understanding of the importance of com-
petently realized and accordingly managed communication to increase
the motivation of the staff members, we can note the presence exactly a
communication problem at the surveyed companies. Namely - the steady
trend to underestimate the importance of maintaining a professional
corporate image at the public domain. The corporate image is directly
linked to corporate culture and is controlled by communications organi-
zation. The image is internal / images that hold by the members of the
organization / and external /the images of external stakeholders of orga-
nization / internal and external image influencing one another. According
to the tendency for integration of communications is necessary consistent
messages to be sent to all the company stakeholders (Christensen &
Cheney, 2001; Quirke, 2008). When there is a communication problem,
for example to external stakeholders, the internal image is harmed, and
hence the related constructs and motivation of the employees of the
organization. The concept of autocommunication (Christensen and Aske-
gaard, 2001) posits that the most important recipients of messages sent in
the organization and outside its borders / despite their conditionallity/ are
its employees. In this way it approves image and the corporate culture.
Therefore, the focus only on internal organizational communication is
incorrect in relation to the management of the company's reputation. The
corporate image and related constructs — corporate / organizational iden-
tities, the reputation — which exist within the corporate culture, are essen-
tial to increase the competitive advantages of the company (Simoes and
Dibb, 2001), understanding their importance is necessary for the suc-
cessful existence of any organization.

Guidelinesfor futureresearch and recommendations
for managers

The main parameters of the two studies are similar in the issues
related to corporate culture and the competitive performance, ways of
implementation of internal organizational communication and understan-
ding of its motivational effect, as well as ways of maintaining a corporate
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image in the public domain. Identical are the indicators related to firm
size — respondents in the survey, the form of registration, the sectors in
which they operate.

In the first study presented issues related to the specifics of public
and non-public companies and the application of management practices
associated with corporate governance, the existence of long-term market
strategy, linking the remuneration of managers with market success of
companies. In the second study are questions related to the propensity to
generate and implement innovations, and approaches to improve the
competitiveness of companies.

On the future stage of survey is possible the realization of study
that connects perception of the corporate culture in the context of compe-
titiveness with the management of the companies — corporate, strategic,
introducing new methods, policies and practices.

A good option is the realization of a comparative study of Bulga-
rian companies with companies from countries that have experienced a
transition from a planned to a market economy, resulting in the creation
of a tool to identify strengths and weaknesses and effect positive change
in corporate culture and related constructs.

For the managers it is important to realize the significance of the
so-called. "intangible values" of the company that support not only the
overall performance but also the ability to adapt in order to increase its
competitive advantage and sustainable competitiveness.
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Bepa BUTPAKOBA I'PO3/JAHOBA

AYXNEIAIQN H ITOAHX
Hos enurpadcku crioMeHuk

Jlonro Bpeme BO HayKara ce mpaBea oOuIu Ja ce WICHTU(UKYBa
nokanujara Ha aHTUYKHOT rpaa Jluxaun (Lychnidos). HaBumym, mpo-
OJeMOT ce HaMeTHyBallle MOpagd HEMameTo enurpadcku aoKasu, U
MOKpaj TOa IITO CaMO Ha €ICH CIIOMEHHK, MHOTY OIITETEH, CE YHTAIle
nen ox Hatnuc AY XNI[AOZX], koj, HaXxanocT, cera € u3ryoeH, a Ha JBa
PUMCKH MWJIJOKa3u pacTojaHHeTo Oelie 03HaueHO co OpojoT Ha MIIjUTE
¥ UMETO Ha TPaJioT CO rpuku OyKBH, KOH, MMaK, HEe Oea HajIeHH in situ Ha
€rHAIMCKUOT NaT. MeryToa, roJeMUTe apXeoJIoIKU 3a(atu, MOYHYBajKu
OJ1 IICECETTUTE TOAMHH, c¢ TIOBEKE ja MOTBpyBaa Te3ara jaeka e Oxpun
crapuot Jluxuua, mTo e mpudareHo on HaydyHata jaBHOCT. OcoOeHO
OTKPHUBAKETO Ha T€aTapoT O[] JOLHOXEJIECHUCTHYKATa ernoxa Oele CuiieH
mokasartes Jieka TyKa, BO CTapHoOT JeJ] Ha rpajaot, Bapol, ce pa3BuBai
0BOj MHOT'y I03HaT rpaja Ha Oxpuackoro E3epo n kako nonaTHa cTaHMLA
Ha Via Egnatia. Bo ucto Bpeme, mokpaj MokTa Ha TpajoT, IITO HU ja
MOKa)XyBa MPOCTPAHNOT aHTUYKH TeaTap, a MOJIOIHA U CO HeroBara Ipe-
HaMEHa 3a M3BelyBame U Ha aM(UTEATPaIHU UIPU, BO HETOBUTE HCKO-
MyBama C€ OTKPU U €JIeH €BUICHTEH HATIUC KaKO HEOJMHUHIIUB JJOKa3 32
MMETO Ha TpajoT (ci. 9).

OBoj HajHOB enurpadcku CIIOMEHUK MpeTcTaByBa 06a3a, HajBepo-
jaTHO 3a cTaTya, Koja Ouja M3BajaHa BO €/1€H KaMEHEH OJIOK, OCBETeHa
Ha €JIHa I03HaTa M MHOTY y4YeHa JIMYHOCT, KOH KOja TparaHuTe Ha
JluxHU ce oHecyBalie cO 0COOCHO TOYHTYBAE, 3a IITO HU PACKAXKYBa
U caMuOT TeKCT. KaMeHHOT OJ0K € OTKPHEH BO aHTHUYKHOT TeaTap BO
uckomnysamara 8o 2000 rox.', cro6omHo uchpieH co IpyruoT rpaaekeH

! HckomyBamara ce pakoBojeHu o1 Biago Manenko, B. Manernko 2008, 77-80.
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MaTepHjal MpH 3aTPYIyBakETO Ha apeHaTa PeYrcH Ha JHOTO, KOja, MakK,
e neduHupaHa Bo (azata Ha MpEypeayBamkeTO Ha 00jeKTOT BO amduTe-
atap. OB0j 3Ha4yaeH 00jeKT, KOj MHOTY 300pyBa 3a KyJTYpHHUTE M 3a
3a0aBHUTE COJPKHMHU IITO I'M HETyBaJle M I'M npudakaie TMXHUTaHUTE, €
KOMIUIETHO HAmNyLITEH, BEpOjaTHO Mo 3abpaHyBameTo Ha ludi circences
Ha KpajoT Ha 4 BeK, Kora ce 3Hae BO KOja Mepa BO TPaJoT U OKOJIMHATA U
KOJIKY PaHO € TMPOMOBEAaHO ¥ YCBOCHO XPUCTHjAHCKOTO YUCHE .

Kamenunot 0710k € ¢hparMeHTapHO 3a4yBaH, CO MPaBOArojHa OCHOBA
co auMeH3uu 58 X 68 cM. u BUCHHA 42 cM. Ha (POHTAIHO TOJE, Kaje
IITO € UCMUIIAH MoYecHUOT Hartmuc (ci. 1). 3agHaTa cTpaHa Ha Kame-
HUOT OJIOK C€ WM3JAWTHyBa M € 3adyBaHa 10 BucuHa oa 86 cMm. Han
HATOUCHOTO TIOJIE CTOENA CTaTya, KOoja € MHOTY OIITeTeHa; Ce Hasupaar
caMo JEJIOBH OJ JIUCTOBUTE Ha HO3ETE, KOM M30MBAAaT Ol KAMEHHOT OJIOK.
Ce unHM AeKa cTaryaTa Ouja W3BajaHa BO MCTaTa KaMeHa Maca O] Koja €
u3BeaeHa 0aszara (cir. 3-5).

Kora ke ce mornmema HaTmucot, ce 3abenexyBa JeKka Ha HcTara
JUYHOCT, CO CIIMYEH TEKCT, € MCIHIIAaHa TI0CBETa Ha eIHa Japyra 0Oasa,
HCTO TaKa OJf CUB KaMeH, OTKpHEeHa BO IIEECETTUTE TOJIMHU HA MUHATHOT
BEK, BIpajJiceHa KaKo CIOJIMja BO TEMEIMTE Ha MOJMKOHXATHATA I[PKBa Ha
[Tmaomnuk (Mmaper), Beke oOjaBeHa. Apara, Koja Oelne mOCTaBeHa CO
HATIIMCOT CBPTEHA KOH SHUJOT, CO KOHSC?BaI_II/IjaTa Ha 1pkBata Bo 1969
roJl. U3BJICYCHA € O] TeMelTHaTa ocHoBa . Ha ;mBara HaTtmuca ce crome-
HyBa JmyHocTa Aypenuj Kparec IItonemeeB, MHOTY TTOYNTYyBaH, 0COOEHO
enyuupaH 1 (JITYHOCT) CO MHOTY J00JIeCTH, KOMY JIMXHUI'aHUTE Ha €HaTa,
a Jlacapeture Ha mpyrata apa, Bo nobap wac — ATA®OH TYXH — my
HCKa)KyBaaT moynt. Ha BTOpHOT HaTmuc, MO3HAT O]l MOpaHo, My ce J07aBa
U MOJATOKOT JeKa U ATHIaHUTE My MOJMUTHAJNE CTaTya Ha AKpPOIIOJIHC
mokpaj xpamoT Ha Ackienuj (ci. 2, 8). OBaj J0JaTOK ja MPETCTaByBa
pa3iuKa BO OJIHOC Ha HAJHOBHOT HATIMHC, KAaKO M TOCOUYCHUTE JCTUKAHTH.
Ha apara kako memukantu ce jaByBaaT [lacaperure, AAXXAPHTIOI,
J0Jileka Ha HOBUOT HATIHC OTKPHUEH BO TeaTapoT AENWKAHTU CE JIUX-
nuranute (rpanot Ha Jluxuuranute — AY XNEIAIQN H TTOAIY).

ITo ce omHecyBa 1o rpadujaTa HAa HOBOOTKPHEHUOT HATIIKC, Taa
€ peuYuCcH HWCTa CO HATIMCOT Ha apara Mmo3HaTta oj nopaHo. [IpaBuiHuTE
OYKBHM CO BEPTHKAJIHU XaCTH, U3PEKAHU CE CO MaJIM aleKCH. 3acTareHu
ce NBa BuJa OyKBU: YETBPTECTH (€Ta U CUTMa), TPKaJe3HU (OMera, OMH-
KpOH), HO HEJO0CTacyBaaT arjieCTUTe, KOM TM WMa WCIHIIAHO Ha apara

? Bitrakova Grozdanova 1975.
3 Burpaxosa 'posganosa 1970, 159—160.
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nocrasera ox acaperure’, Hajuecto Bo yroTpe6a Bo 3 Bek . U Ha 0BOj
HATOHC, BO HEKONKY 300pa, ce cpekaBaaT JUTaTypu Mery OYKBUTE CO
BEPTUKAJIHH XaCTH, KOU C€ M0jaByBaaT, Kako IITO € M03HATO, BO 2 BEK, HO
MHTEH3UBHO C€ NMPUCYTHU BO 3 BeK, 3a0ejekaHO W Ha HATIHCUTE O]
Make/[oHHja JaTHPaHH CIOpEeN MakKeIOHCKaTa mpoBuHIMCcKa epa’. Ce-
KaKo, OKOJIy JaTHPameTo NoMara W oHoMacTtukara. [lozHaTta e mpume-
HATA HA [JBOYWICHATA OHOMACTHUKaTa (GopMyna W Kkaj Wimpure' U Kaj
MakesonmuTe’, Koja ke IPETPHH MPOMEHH CO MPOAHPAETO HA PHUM-
ckata Kynrypa. Co TeKOT Ha BpeMe BO HOMEHKJIaTypaTa Ha CTapoceien-
[UTE CE€ WHKOPIOpHpaaT U PUMCKUTE HMHIa. BoobOudaeHaTa puMcka
dopmyna e Tpuunena’. KomGuuupanata popmyna kaj Avpéitog Kpdmg
[Ttolepoiov Tyka e ouuriieHa: pUMCKO T€HTHJIHO UMEHINYHO UME CO
MATPOHUMHUK, CIOpe] MakeIOHCKO-Tpuka ¢opmyna. ['eHTuanmmj-otr Au-
relios, kK0j ce jaByBa IpH KpajoT Ha 2 BeK co nekpetoT Ha Kapakana, Con-
stitutio Antoniniana, Kora € JaJieH IMBUTET HA CUTE CIOOOIHU TparaHu
Ha [IAPCTBOTO, O 3 BEK HataMy ke Ouje modect Bo ynorpeba'’; mMumara
IITO CIIEAyBaar ce OJf TPUKO TMOTEKIIO, CO MATPOHUMHUK, KOj Ke BJe3€ BO
OHOMACTHKaTa O] BPEMETO Ha XeJeHHCTHYKaTa ernoxa. OBaa KOMOMHHU-
paHa (boPMyna e moyecta BO HCTOYHHMTE JEJIOBM Ha MakenoHuja |
Tpakuja''. Criopen umero Ha oBaj xwuten Ha Jluxuu(?), He 61 MoXKene
Ja TO OJpeIruMe HErOBOTO €THHYKO MOTEKJIO. Bo KOpIMycoT Ha HATNHUCH
on Jluxuun ce 3abenexyBa JOMHHAHTHO NMPHCYCTBO Ha HMHUbA OJ1 MaKe-
JIOHCKO-TpYKaTa mpoconorpaduja’®.

Cekaxo aexa eJHa 0coOeHa 3aHUMJIMBOCT MPETCTaByBa CIIOMEHY-
BabETO €HAIll HA MMETO Ha TuieMero [lacapeTu, a BO OPYrHOT CIyuaj
MMETO Ha XuTenuTe Ha JIMXHHUI, KoTa € jaCHO JIeKa IpaJoT MPEeTCTaByBa
HUBHO cenumite. Hatnucure, cnopen naneorpadckara aHanuza U OHO-
MAaCTUYKUTE OCOOCHOCTH M3BEIEHH M MOPAHO, MOKHO € JIa Ce TOAUTHATH
BO 3 BEK IO Xp”.

* Burpakosa I'posnasosa 1970, 160.

> Papazoglu 1955a,16; BaGamosa 2005, 68—69.

% baGamoBa 2005, 66—67

7 Rendi¢ MioCevié¢ 1948, 26-33.

¥ Mamasorny 1955, 353.

? Ib. 350-370; Rendi¢ Miogevi¢ 1989, 633, 656-657.
12 Rendi¢ Miocevi¢ 1948, 50; Id. 1989a, 700.

" Tanazorny 1955, 362.

12 Proeva 1993, 193-199; IG X-2, 175-203.

" Burpakosa I'posnanosa 1970, 161.
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OBaj (peHOMEH Ha M3IBOjyBamke Ha JTUXHUTaHuTE 01 Jlacaperure
ro cpekaBaMe M BO BPEMETO Ha XEJICHHUCTHYKATa ernoxa BO 3—2 BeK.
Nmeno, Ha MmoHeTuTe KOBaHHW BO JIuxHua Bo 2 Bek mnp. Xp., 0JaMHa M03-
HaTI/I14, CO CHMOOJIUTE HA MAKEQOHCKU WUl /1a2a, CTOM MMETO Ha
muxauranure AYXNI AIQON (cn. 7). Co moHOBUTE HCKOIyBama Ha
JluxHua, Ha mpocTopoT Ha [lmaomHMK, BO japoTO HA AHTUYKHOT TPaja U
Ha CPeJHOBEKOBHHOT OXpHJ, OTKPUEHU CE€ HEKOJIKY MOHETH, KOBaHH BO
IBE pa3IMYHU eMUCHH, cO cumOonure: Xepakne/bozgolan n Seec-Amon/
moarea n nereia AAXXA PHTIQN, mro npercraByBa rojaema peTkocr,
Jocera HEMo3HaTa eMHCHja BO HyMHU3MAaTU4YKaTa MPOIYyKIMja HA aHTHY-
kuot Jluxuux (ci1. 6)°. Jlo mpen JAeceThHa TOAMHMU Oea MO3HATH CaMo
OCcyM OpOH3€HU MOHETH O]l MOHEeTapHHIIaTa BO JINXHUA, KOBaHU BO 2 BEK
np. Xp. Bo moHOBO Bpeme M3HECEHO € HOBO MUCICHE OKOIYy OpOH3UTE
on JIuxHuz, maxegoncku wikiuit/ n1aza, KOU JOcCera ce MOBp3yBaa Co
HCTOBPEMEHOTO KOBam€ Ha CPeOPEHUTE MOHETH CO UCTU CUMOOJIH, U3pa-
0oTyBaHM BO MakenoHCkuTe TpanoBu I[lema, Amdunon, Tecanuuuka,
naTHpaHK Bo 2 Bek, ox Bpemero Ha Pmmmm V (187-168)'. Kpemumn
CMeTa JieKa Taa KOMIUIETHAa MOHETapHa aKTHUBHOCT, BKIIY4yBajKH 'l KOB-
Hunure ox JJomna Makenonuja, 6u Tpebaso a € o mocrapo Bpeme, 6e3
Jla TH TIOCOYM €JIEMEHTUTE Bp3 KoM ce Oa3upa oBaa Te3a, CO HAIlOMEHa
JieKa cliedyBa Hej3uHa cTyauja’ .

Co HOBHTE HCTpaKyBama B0 Makenonuja u Bo Oxpuj OpojkaTta
Ha OBaa eMUCHja (wiluiti/1aéa) NOCTUTHA JI0 JBaeceTnHa mpumepu. U
MOKpaj OoBaa 3rojieMeHa Opojka, CeMak, ce YMHHU JeKa CTaHyBa 300p 3a
€/IeH TIOJTUTHYKH TIOTer mpe3eMeH o1 cTpaHa Ha Dunun V, Ha Koj € yka-
’KYBaHO U jgocera. MI3HeceHOTO MHCIIEHe JeKa cTaHyBa 300p 3a KOBambe
MOHETH Kako CHTapXuja-sitarchia', omHOCHO ma ce mmaraT HajMeHnuTe
BOJHUIIM BO JIMXHUJI BO MakeJOHCKaTa BOJCKa, € IOJ 3HAK Mpaliame.
Kora 6m cranyBano 300p 3a miakame Ha BOJHULIUTE, JOcera OU OTKpHIIE
MHOT'Y TTOBEKe IMPUMEPH Ha 0Baa cepuja BO UCTPaXyBamara U Bo JIMXHUI

' Regling 1925, 255, 263, 264, T.XIV, 5; butpaxosa I'po3nanosa 1973, 295—
301; Ead 2001, 43-51.

"> MoHeTHTE Ce OTKPHEHM BO MCKOIMYBaHWAaTa BO XeJEHHCTHUYKHTE CIOEBH HA
[TmaomauK Bo 2008/2009.

1 Regling 1925, 255-264; Gaebler 1935, 1'7,T.XII, 12—14; Id. 1906, 2, 3.

7 Kremydi 2009, 287-295; Bo Taa cMmucia aBTOpKaTa T 00jaBH Beke HAjHO-
BHUTE O0jaBeHH MpUMEPH Ha TUXHUACKaTa OpoH3a wiuuiu /1aza ox Bitrakova Grozda-
nova 2001, 43-51, narupanu criopes peiaeBaHTHHOT aBTop Regling 1925, co komeHTap
3a e/lHa HallyIlITeHa npeTnocTaBka oa burpakosa I'poznanosa 1987, 97.

' Kremydi 2009, 292.
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U BO permoHOT. OBa MHCIEHE ce JOJDKH, MOKeOU, U Ha HEIOBOIHOTO
MO3HABamkbE Ha apXCOJIONIKUTE JO0Ka3H 32 EKOHOMCKAaTa M 3a KyJITypHaTa
MO3MIMja Ha TPaJIoOT, KOE TO CTaBa MOJ| COMHEX M HETOBHOT HEJIOBOJIHO
JjaceH MOJMTHYKHU CTaTyC.

Merytoa, Oponsute co jereHna Ha Jlacaperurte, eaBaj meT Ha
0poj, ce cekako rojieMa peTkocT, ounejku Bo OXpuj ce Ipe3eMEeHH MPOC-
TPaHU apXCOJIONIKH HMCKOIYBama, U TOA BO JICJIOT Ha XEIICHUCTUYKATa
Hacen0a, Kaje MTO Ce pa3BUBajO ypOAHOTO jaJpo Ha CTapuoT JIMXHU.
Cexkako JCKa KOBAKHLETO MOHETH BO .HI/IXHI/II[ BO XCJICHHUCTHYKATa €110Xa, 1
TOA CO pa3IMYHH CHMOOJH, OTBOpa HOBAa CTpPAaHMIA HA KyJITypHaTa H
C€KOHOMCKAaTa MCTOpHja Ha TPagoT U HAa PETHOHOT IITO IO HACEITyBale
Hacaperure.

ITo ce omnecyBa A0 CUMOOJIOT, Kako SeBc-AMOH Ha eIHa O
HOBOOTKPUEHHUTE EMHUCHU CO JIETeHJaTa Ha NpUnagHocT Ha Jlacaperute, BO
XeNICHUCTUYKATa ernoxa HajpaHo ce cpekaBa Bo Kupena (305-304 rom)"’.
WHaky, BO TpuKHTe I'paJloBU-KOJIOHUH Ha adpukaHckuoT Oper, Kupena u
bapka (Cyrenaica, Barca), oBaa xeneHuszupana Bep31/1§a Ha ETUIETCKUOT
AmoH-Pa, ce jaByBa MHOTY mopaHo, Bo V Bek mp. Xp.” Ho, 3acramennre
cumOoinu — Sesc/monrva on JIMXHUA, MOTCETYBaaT HA MOHETAPHUILIUTE BO
Enup, norouno Ha enupckata 3aenauna TO KOINON EIEIPQTAN, ox
KpajoT Ha 3 ¥ MOYETOKOT Ha 2 BeK’', 0cOBeHO Ha OHMe KoBaHM o1 Kaco-
nute, Bo rpanot Kacore, Bo Kaconwuja, koja My mpurara Ha KOWHOHOT Ha
Monocute, cO UCKIy4OK Ha POTOT Ha AMOH, WM 0COBEHO CIIMYHO-
CTUTE CO MpUMEpHUTE 07 AMaHTHja Ka] XaoHuTe (Sesc/Monrba) o1 KpajoT
Ha 3 U MOYETOKOT Ha 2 BeK mp.Xp.,” Kaje IITO ¢ JOMUHAHTEH KyITOT Ha
Sesc I[o;[OHCKH24. Xepomot (2, 54-57) maBa mogaTok 3a BpckaTa Mery
Honona, Teba u JIuOuckoro cermnuiuTe. Hatnucure ce ogHecyBaaT Ha
UCTOMMEHUTE TPaJloBH, Kaj KOU € IMO3HaTa M aJMHUHHUCTPAaTUBHATA Opra-
HU3MPAHOCT BO KOMHOH, KOH KOHM CE NPHKIydyBa rpagorT Bumic™. Bo
ucto Bpeme, u I[lena ru uma uctute cuMO0IN Ha Sesc/mMoarba, CO MPH-
nagaoct MAKEAONQN, natupanu ox BpemeTo Ha Ouiun V2,

"% Kray & Hirmer 1966, 380, n. 789,

0 Kray & Hirmer 1966, 380-381; Kray 1976, 298-299, n. 1074, LIMC I/1,
99-103.

2! Franke 1961, 134-159, T. 7, 32, 33.

22 Franke 1961, 76-79; Tzouvara-Souli 1994, 119-121.

 Gjongecaj 1978, 83—112.

* Tsouvara —Souli 1993, 80.

> Hammond 1967, 648—671; Anamali 1972, 90-94; Ceka 1987, 144—145.
26 Gaebler 1935, XI1, 12, 13, 14.
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Bo no3nartata cepuja Ha MOHETOKOBamkE€ BO BpeMeTo Ha Dwum
V, Kora KpajoT J1aj [paBo 3a U3BEAYyBamE HAa OBaa aKTUBHOCT BO MOBEKE
rpajgoBu on MakenoHHja, KOH, MaK, KOBaje CaMOCTOjHO U Mpea 3a0pa-
Hata Ha Oumun II, a toa ce Ilema, Amdunon, Tecamonuka, Aguituc
(Aphytis), Bo mouetokot Ha Il Bek mp. Xp. KOH HUB € HHKOPIIOPUPAH U
Jluxuun. Bo oBaa kareropuja Ha rpaJOBH-MOHETAPHUIM O TO U3/IBOMIIA
rpajgoT Agbmﬁuc”, KaJle IITO Ha PEBEPCOT € MPEeTCTaBeH SeBCc-AMOH;
IlaBaTa Ha SEBC CO POTOT HaJ[ YBOTO, HA AeCHO . M360pOT Ha OBaj CHM-
00J1 € OYUTIICTHO BP3aH CO CBETWIIMIITETO HA OBA XEJICHU3UPAHO CTHIICT-
CKO 00’KeCTBO, KO€ € MOAUTHATO MHOTY TIOpPaHO BO TPaaOT, mpes Alek-
caHapoBHTe Moxoau KoH uctok (Paus. 3, 18, 3)29, KOra rpajioT UCTO Taka
KOBa MOHETH CO UCTaTa IIpeTcTaBa Ha AMOH-SEBC 0

Wnejata 3a ©300pOoT Ha OBaa MpETCTaBa Ha JTUXHUIACKUTE Mapy HE
yIaTyBa Ha MUTOJIOIIKUTE TEMH IITO C€ MPUCYTHH HA MOHETUTE KOBaHH
BO BpemeTo Ha Ouun V, Kora 0BOj MaKEJIOHCKH BIIaJIeTeN U Ha JIMXHUT
ke My TO JOJeNd MPaBOTO Ha CaMOCTOjHO KoBame. [lo3HaTo € BO Koja
Mepa BIeTyBa KyJITOT KOH SeBc-AMOH, MPUCYTEH Ha MaKeJOHCKA MOYBa,
co kpanumata OJuMIIMja HA MaKEJOHCKHUOT JIBOP, BP3aHO CO HEj3MHATA
er3aiTanyja, Kako u acrupanuutre Ha Anexcannpap Il 3a meroBoto 60-
KECTBEHO IMOTEKJIO, 3a INTO Ke modapa MOTBpJa BO CBETWIHIITETO Ha
AmoH Bo CuBax (Siwah)31. Co 3azeMameTO Ha XaJKHUJMK O]l CTpaHa Ha
Owunun I, 1 AMOHEHOHOT 011 Aguitiuc BIeTyBa BO MaKEJOHCKUOT MOCEI.
Boror AmoH-0OBeH, 4Hj cMMOOJ € pPOroT, ke ro mpudarar ITUaJoCuTe U
3aT0a M OBaa MPETCTaBa HAjueCTo Ce CpeKaBa HAa HUBHUTE MOHETH. JIMXHUT,
onHocHo [lacaperuTe, unMe KOBame C€ CIy4yBaJlo BO HUBHUOT TJaBEH
rpaj, MOXeOW IIeHTap Ha 3aeqHuIaTa Wid Ha KowHOHOT (?) Ha Jlaca-
perute, n30pane cMMOOJIH TIOJ BIMjaHUE U HA CMUPCKUTE MOHETAPHUIH,
KoBaHu 1o 238 roz., u Ha onue of [lonmHa Makenonuja, omHocHO Aduruc.

Cumbonute W Ha Jpyrara HOBOOTKpHEHa MOHeTa BO JIuxHwun,
Xepakne/ 6039o2an, ce CEKako UACHTUYHU CO OPOH3UTE Bp3aHU 3a AJIeK-
cannap IlII, kou, kako mWTO € MO3HATO, ce KOoBaaT U BO TeKOT Ha III Bek mp.
Xp. Ho, ucto Taka, 1 co aBTOHOMHOTO KOBam€ BO BpeMeTo Ha Dunun V,
oBUE CUMOOJIM ce 3acTaleHu Ha OpOH3EeHHUTE eMHUCHU of TecaloHuKa U
Amdumnomuc,

*7 Papazoglou 1988, 248.

2% Gaebler 1935, 46, n. 14-15, X1, 17-18; Touratsoglou 1993, 33 XIII, 9, 10.
¥ Paus. 3, 18, 3; LIMC I/1, 666689, n. 5-8.

3% Gaebler 1935, 44-46.

STLIMC /1, 667.

32 Gaebler 1935, T. VII, 22, 23, T. 11, 30; Touratsoglou 1993, T. III, 11-12.
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Ce mocraByBa MpamiameTo: o7 Kajae joara ujaejara 3a HIycTpa-
nyjata Ha SeBc-AMOH Ha JHUXHHUACKUTe MoHetn? W, xora ce KOBaHU
MOHETHUTE CO MMETO Ha mpumnagHocT Ha Jlacapeturte, Boonmto? OKOIy
Mpo0JIEeMOT Ha JaTUPAmETO HU CE HAMETHYBaaT MCTOPUCKUTE aHAJIOTUU
Ha TIOCTOCHETO HA KOMHOHOT Kako popMa Ha aJMHUHHCTPATHBHO ypPEIy-
Bame, KOe € Mmo3HaTo Bo 3 Bek mp. Xp. U Bo Enup, moTBpaeHO co KOBa-
HETO MOHETH Ha OBHE HE3aBHMCHU €THUYKHU WM TEPUTOPHUjATTHU OpPTaHU-
3auK. WM CTMYHH GOPMH Ha ypeayBame Mo3HaTH Bo I'opHa Make-
JIOHUja BO PAHOTO PUMCKOHMMIIEPHjATHO BpEME, TIOTBPIEHO TPEKy HaT-
nucute” . Ho, koBameTo Bo JIMXHU[ eHAIl CO HATMHC ¥ MPUIATHOCT Ha
JlacapeTtuTte, Ipyrnar Ha JUXHUTAHUTE, KOU CE CO Pa3IMYHU CUMOOJIH, ce
YUHH JIeKa MOXEMe caMo Ja ro mpernoctaBume. CIMYHOCTUTE CO EIUp-
CKHTE CUMOOJM Ha SMUPCKUTE U Ha JY>KHOWJIHPCKUATE MOHETH (Sesc/Mmoii-
Fa), yIaTyBa, CEKaKo, Ha KPajoT Ha 3 BEK, HO CO 3HAK Ha Mpallame: a,
KOra ce KOBaHM eMHcuuTe co umero Ha rpamor? [amm Jluxuua co
JlacapeTute BO HCTO BpeMe KaKO M JY>KHOMJIUPCKHUTE U €MUPCKUTE Ipa-
JIOBH € OpPraHW3UpaH BO BUJ Ha KOWMHOH? Jlamu M JBeTe EMHUCHH Ce
OJTHECYBaaT Ha MCTOTO BPEME HIIM CE COBIAraar co JaTHPAETO IITO TO
npeanoky PermuHr’, Koj cMeTamre eka KOBABETO HAa MOHETHTE ja
MOTBP/yBa NMpunajaHocTa Ha JINXHU/ Ha MaKelOHCKaTa Jip>kaBa?

Co oBue JBa apXEOJIOMIKU MPHUMEpH, enurpadcku U HymMH3Ma-
THUYKH, C€ NTOCTaByBaaT MOBEKe Ipalllama 3a ucToprjata Ha JIuxHua u Ha
JlacaperuTte, a, BO UCTO BpEMe, C€ OTBOPAaT HOBH MOKHOCTH 3a MHTEp-
mperanuja.

W mokpaj Toa mTo obmacra Jlacaperrja, OqHOCHO TEpUTOpHjaTa
mTo ja HacemyBaie /lacaperure, Ouna mpeaMeT Ha MpoydyBarmba Ha I0-
Beke HCTpakyBauu, Taa HUKOTAIl HE € jacHO AeduHupana. Cekorail ce
BEJIM JIeKa ce MmpocTupaia Ha jyr no Emmp, Ha 3amag kon Wnupwure 1m0
[TapTunute, Ha uctok 1m0 Jlunkecture u Opectute, a Ha ceBep Ao [lenec-
TUTE U I[apnaHuHTe%. MerfyToa, LHEHTPAJIHUOT MPOCTOpP LITO IO Hace-
JyBaJie OBUE IMpacTapy XKUTENU Off aHTHKAaTa, CyJejKU CTIOpel KHUKEB-
HUTE U enurpadcKuTe U3BOPH, €, CeKako, obracta okony JIMXHUIICKOTO,
nenec Oxpuncko Ezepo. Cemnak, c¢ mTo mnoceayBame A0 JEHEC, BO CMH-
clla Ha MaTepHjaJiHU JI0Ka3M, BO (hopMa Ha enurpad)cku CIOMEHHIIN KaJie
mro ce mocouyBaaT Jlacaperutre u Jluxuupa, otkpueHu ce Bo Oxpunu-

3 Anamali 1972, 67-140; Ceka 1972, 121-138; Ceka 1987, 144; Gjongecaj
1978/, 83-112; Caban 1988, 157-158, 168—170.

3 Papazoglou 1959, 163—167; Hatzopoulos 1996, 83, 104.
 Regling 1925, 255-264.
%% Manazorny 1985, 71-74
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Jluxuua. Enen eAMHCTBEH UCKIIYYOK MPETCTaByBa €IHUOT OJ J1BaTa MUJI-
jokasu ox III Bek kase mTO ce coMeHyBa IpaaoT JIMXHUI, KOj MOTEK-
HyBa of Crtpyra, nokamurer 14 kM 3anaaHo on Oxpua, Ha natot Buja
Ernartuja xon Ckamra u I[I/IanI/IOH37.

JIBeTe Tpynu M3BOPH, eNUrpa)CKUTe U HyMU3MATHUKHUTE, CE OfHE-
CyBaaT Ha Pa3JIMYHU BPEMEHCKHU MEPHOAM, CO Pa3IUKa PEYHCH OJ IET
BEKa, IITO HABUIYM OCTaBa COMHEX BO KOja Mepa MOXKEMe Jla TH TIOBp-
3eMe OBHE I10jJaBM, a BO €BEHTyaJIHUTE 3aKIy4olL, IaK, BO KOja Mepa JAa
IpUCTalMME CO MOorojeMa Mmperna3iuBocT. OBa JBOJCTBO Ha HM3BOPHUTE
Tpeba /1a ce pasriieyBa BO peslalliiTe MITO CE HAMETHYBaaT Mer'y TpajioT
Ha JIMXHUTAHUTE ¥ OHHME CO ETHUKOHOT JlacapeTu mim Jgacapercka TepH-
TOpHja.

Hajnpso, Bo m3Bopute Jluxuuackoto E3zepo ce cmomeHyBa BO
noxoaure Ha Punwm II, kK0j TO OCBOWII MPOCTOPOT O €3epoTo BO 358
rox. (Polyb. V, 108), noneka rpagot Jluxaua 3a nmpBoaT ce ClIOMEHYBa BO
209 rox. np. Xp., kora Epor ro oTTpruai rpafoT oJ MakeJ0HCKa yIpasa
(Liv. XXVII, 32, 9). Toa ce oCKyIHUTE KHH)KEBHHM BECTH 3a paHara
aHTWYKa HMCTOpHja Ha rpagoT. Ho, cucreMaTCKUTE HCKOITyBama, BEKE
CIIOMEHATH, JaBaaT HOBA CJIMKA 3a MPOCHEPUTETHUOT Ipaj BO PAHOAH-
THUYKaTa ernoxa, 0COOEHO BO JOIHOKJIACHUYHOTO M PaHOXEIEHUCTUYKOTO
Bpeme. Toa ce, cexako, Oorarute HEKpOMONM OTKpueHH kaj ['opHa
Topra™®, Jle60j’’, na Kane', kako u Hacen6ara co meduHHpaHH yIHIHA
Ha [[7a0mHKK" ', TPOCTOP HA KOj M BO PHMCKATA M BO PAHOXPHCTHjaH-
CKara ernoxa Ke ce IMpoIIupyBa U K€ ce€ pa3BUBa rpajioT, CIYIITajKU CE 1O
NaJMHATE HU3 UCTOYHATA CTPAHA HA PUIOT, Kaje WITO Ce BKIy1yBa M
AHTUYKUOT TeaTap, BEpOjaTHO O JOIHOXEICHUCTHUKUOT nepuox . Cera
“MaMe coceMa HOBA CJIHMKA 32 TIOCTOSHETO M MOKTa Ha MPOCHEPUTETHUOT
rpaj, ¥ MOKpaj TOA IITO HE M KOMIUIETHA.

IIITo ce ognecysa no Jlacaperure, THE BO KHMIKEBHUTE U3BOPHU CE
CIIOMEHYBaaT HajuecTo MOKpaj coceaure MakenoHuy, u co Mnupure, co
KoM U BojyBaaT. Ho, He e Hemo3HaTo JeKka BO TOj TPHAroJHHUK HA pelaluu

*7 Bo peruonot okony Oxpuzckoto E3epo gocera ce OTKpHEHH Hajl TejeceT
enurpad)cku CIIOMEHHMITH, HQjMHOTY OJ1 HUB BO TpafoT Oxpuj, o0elloJeHeTH 01 ToBeKe
UCTpaXyBaud W MpEen3JaieHu co KpUTHIku komeHTapu Bo IG X/II, 175-203, co mper-
XOJIHA LIEJIOCHA JINTEpaTypa.

¥ Kysman 2006, 215-244.

** Uckonysama Ha B. Manenko.

0 Burpaxosa I'posmanosa 1987, 64—66.
*! Burpakosa I'posnanosa 2011, 99—124.
* Malenko 1981, 17-28; Id. 2008, 77-80.
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C€ MHKOpIIOpUpaaT 1 EHI/IpHI/ITe43 , IITO CE MOBEKE C€ MOTBPyBA CO CUTE
HOBM MaT€pHjaJIHU OTKPUTH]A OJ1 OCIEAHUBE TOJIUHU.

VYiiTte BO paHUTE MEAECETTH TOAMHU HA MHUHATHOT BEK Mpod.
[Tana3zormy, HeMajku JOBOJHO AapXEOJIOIIKM MOAATOLM, MCKaXKa COM-
HEBAaKkE OKOJIly HAMETHYBAaHETO HA BJIACTA U KYJITYPHOTO ACHMHIIUPAE
Ha HACEJICHMETO BO OBUE 3allaJHU KpaWIITa OCBOEHU OJf CTpPaHa Ha
@unun II, u mokpaj Toa mMTO yKaka Ha MpoUBETOT Ha JIMXHUI BO Lap-
CKHOT NepHOI, noBeke H,OTHI/IpajI'(I/I ce Ha enurpa)CKUTe CIIOMEHULHU O
TOa BpEME , a OJOIHA K€ CE MPUKITYYU U CO MOKOMILIETHH NPOYYIyBambha
Ha npobnemot. MimMeHo, ctanyBa 300p 3a aIMUHUCTPATUBHU WHCTUTYLIUU
IITO C€ PErMCTPUPAHH HA HATIACHTE ™, KOH KOU HHE Oou ru gonane u
HOBHUTE OTKPUTH]a HA MOHETUTE

On paHoaHTHYKaTa €1oxXa, OCBEH HEKOJIKY MPUMEpH Ha enurpad-
CKM CIIOMEHMLHU IITO HE COJAPKaT JOBOJHO YMTJIMBHU E€JIEMEHTH, KOU
JlaBaaT aAMUHUCTPATUBHU MOJATOLM, HE C€ OTKPUEHHU PEIEBAHTHH CIIO-
MEHHIIM Off OBOj THII, KAKBU LITO C€ OHME LITO C€ MO3HATU OJl PUMCKO
Bpeme. Ho, cexkako, MOHETUTE cO HATIHCHU IITO 300pyBaaT 3a HUBHATA
IIPUIMAIHOCT Ha JIMXHUIAaHWTE MU Ha [lacaperuTe ro orBopaar mparia-
HBETO 32 aJIMUHHCTPATUBHOTO YpPEIyBamke Ha IpaJoT U Ha PETHOHOT U
npex noarameTo Ha PumjanuTe Ha bankaHOT.

[To3naTo e BO KOja Mepa agMHUHHCTpaTHBHaTa (Gopma KouHoH €
npucyTtHa Bo Enup u Bo Jyxna Unupuja, kako Ha mpuMep rpagoT BI/IJ‘II/IC
Y )KUTEJIUTEC Ha PETMOHOT BMIMOHWTE HA KpajoT HA 3 BEK Tp. Xp Ho,
Bo ['opna Makenonuja enurpadcku MOTBPJM HajpaHO C€ CpeKaBaaT BO
Opectuaa, HCTOHEH COCEl Ha Hacapetuja, Bo | Bex BO BpeMeTO Ha UMIIe-
paTopoT Knayzu/l] W 3a JluxHupg ymre omaMHa € MOCOYEHO BO KoOja
Mepa BO pUMCKO BpeMe, Kako I1aBeH rpaj Ha Jlacaperure, e aI[MI/E‘HI/I-
CTPAaTMBHO OPraHU3MPAH Kako aBTOHOMHA IPajicka OMITHHA — NOTHC
KaKo TJaBeH Ipaj MOKeOH U Ha KOMHOHOT Ha I[acapeTHTe 3a I[C(i)I/IHI/I—

* Bo T0j KOHTEKCT Tpeba [a ce crioMeHe COMHexOT Ha Ilamasormy (1957, 229)
3a npunanHocta Ha Jlacaperuja Ha ['opHa MakeoHHja; BO OCIEIHO BpeMe CE MOBEKe
JIPYTH aBTOPH C€ CKIIOHHW Ja MHUCIIAT JieKa OBaa O0JIaCT My MpHUIaraia Ha TOpHOMaKe-
IOHCKOTO KynTypHO KomHe Hatzopoulos 1996,104; Bitrakova Grozdanova 2000, 22, 23;
Ead 2006, 588-590; Touratsoglou 2010, 12, 80, 222 .

* Mamazorny 1957, 224-230;

* IManasormy 1985, 103-110.

40 Crynuja 3a HOBHUTE MOHeTH o1 Jlanuia Pasmocka-badepa (Bo medar).
*7 Ceka 1987, 135-149.

* Papazoglou 1959, 163—-164.

* Manasormy 1957, 229; IManasoray 1985, 104.

% [Mamasorny 1957, 167.
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pame Ha TMOIIMPOKAa aIMUHUCTpATUBHA 3aeAHuIa Ha Jlacaperurte, KOW-
HOH(?), KaKO JI0OKa3 ce 3eMa CIIOMEHYBamkETO Ha apXOHTHUTE, OniuTHHATA
W Ha HAPOJIOT, PErMCTPUPAHO HA €/IeH HATITHC Off Oxpua’’, OIHOCHO
3ae/IHMIIATA Ha TOBEKE MmojucMmara (Hacendu). Moxeme caMo na mpeT-
MOCTaBMME JIeKa BO Taa 3aeIHUIA BieryBaja W Hacenbara kaj Cenre,
JonMpaHa Bo miaHuHUTE 3amanHo ox Oxpuackoro Esepo, C/MHCTBEH
MCTPaKyBaH JIOKATHTET O] MOIIMPOKUOT PertoH Ha Jlacapetnja’.

AMUHHCTpaTHBHATA CTPYKTypa Ha Koinon, OJHOCHO aJIMUHH-
CTpaTHBHOTO (PyHKIIMOHMpame BO ['opHa Makemnonwuja, Hanasorny ja
oTkpuBa Bo obOmnactute Opectuaa, Enumeja, JIluakectuaa, Jleypuornoc.
Taa nHaofa MOTBpAM BO CIIOMEHATHTE OpraHM Ha BIAcTa WU CIIOMeE-
HYBamkETO HAa KOWHOH Ha enurpad)CKuTe CIIOMECHHIIM, HAa CIIOMEHATHTE
peruonn u Bo Jlacapermja, ogHocHO Oxpua. OBaa KOHCTUTYIHja Ha
BJIaCTa € ouMrieHo npudareHa u oJ Pumjanute kako PETHOHAIHA yIIpa-
Ba, 0COOCHO BO IUIAHMHCKHTE obImacT Ha Makemonuja . Ilpamarmero
OKOJly aJIMUHUCTpaTUBHATa ynpaBa Ha Jluxuug u Ha Jlacaperuja u Hej-
3MHATa Ofpe/icHa CaMOCTOJHOCT C€ HAaceTyBa YIITE Mpej] JoarameTo Ha
Pumjanute, ako ro 3eMeMe MpeIBUA M KaKO JTOKa3 U CAMOCTOJHOTO KO-
Bambe MOHeTH. On npyra crpaHa, u Jlacapetnja, kako cocemnara Opec-
TUIa, co JoafameTo Ha PuMjanute ke ro mobue cratycot “libera gens”
(Plin, 1V, 3.), mopaau cBojaTta HpeAyCETIUBOCT KOH HOBHTE OCBOjyBa-
ar”. Bo Taa CMHCIIa, ¥ aIMUHECTPATHBHOTO ypeayBame Ha Jlacaperuja
co JIuXHuJ ce YuHU JIeKa MPOoI0JIKyBa J1a (yHKIIMOHHUPA U BO BPEMETO Ha
puMCKaTa yNpaBa KaKko elia ajanTHpaHa OMIUTHHCKA dopma, koja ce
MOTNHpa Ha WHAWIEHaTa opraHu3aiuja’ , IITO ce MOTBPAYBa, Ha HEKO]
Ha4yuH, U CO CIIOMEHYBAaHETO HA HATMHCHUTE MOJUTHATH O]l CTpaHA U Ha
Hacaperure 1 Ha JmxHuraauTe. Cekako JeKa BO TOj KOHTEKCT C€ YBaXKyBa
MUCJICHETO 3a €/lHAa TePUTOpUjaiHa, a HE U Ha IUIEMEHCKE NPHIAHOCT
Ha aIMHHHCTPATUBHOTO (hYHKIIHOHUPAIHE BO PUMCKA 106a° .

Cure noco4YeHH NMOAATOLM, MOHETUTE CO MOBEKE PAa3IMYHU CUM-
0o, 1M03ajMEHH OJ1 MAKEIOHCKHOT U Of] EMUPCKUOT pereproap, HaTIH-
CUTE IITO HE M3BECTYBaaT 3a HAYMHOT HA YNPaBYBaHETO CO I'PagoT O]
CTpaHa Ha JMXHUIAHWUTE W O] 3aeqHHUIara Ha [lacaperute, oTKpHeHaTa

>! Manazorny 1985, 102—104.

>2 Ceka 1985.

>3 Papazoglou 1959, 163—170.

> Ibid.170.

> Manasoray 1985, 102.

>% Papazoglou 1959, 170.

°7 Papazoglou 1988, 442; Hatsopoulos 1996, 103.
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yp6ana uHCcyna Ha [11aomHuK 01 XEIIEHUCTHYKO BpeMe, 3aeIHO co Oora-
THOT MHBEHTAp BO HEKPOIOJIUTE, KOj CE HAJ0BP3yBa HA aHAJIOTHUTE HAOH
o MaxkenoHHja, Kako U mpocornorpadujara, He MOXKe a Jla He HE ymarar
Ha €/IHO KYJTYpPHO KOMHE CO TOPHOMAKEIOHCKUTE 00JIacTH YIITE BO Xele-
HHUCTHYKO BpeMe™ . 1 He camo Toa, TMXHUACKUTE OOTaTH HAOIU O] 3J1aTO,
MPEIMETH OJf YMETHHYKOTO 3aHACTUMCTBO WM JIYKCy3Ha KEepaMHKa, ce
MOBp3yBaaT M co royiemute leHTpu Ha JlomHa Makenonuja. Kontunywmpa-
HUOT ypOaH pa3Boj Ha JIuxHu, ocobeHo co noarameTo Ha Pumjanure, 1ypu
U T HaIMHUHYBA 110 CBOjaTa MOK rpajnosure Bo ['opna Makenonuja.

Ho, cexako neka ru cMeTaM 3a MOIIHE MHTEH3UBHH U PEJIaLluNUTE
co Enup ymre BO paHoaHTHMukara enoxa, kora Bo Jluxuun u Bo [laca-
peTHja € MPUCYTHO YTBPIYBAaWHETO HA HACEIOUTE CO CHAXHUTE SHIUHU
O]l TUIIOT moenia aeacia, HO U Ipej Toa, CO MPUCYCTBOTO HA apxajcKara
6pOH3a BO HEKPOIIOIHTE' .

TparameTo no BucTrHata 3a JIuxuuy Oerie HaMeTHATO BO rojemMa
Mepa Mopajay oJaMHa MMO3HATHOT aHTHYKM TeaTap, MOJO0LHA U ampuTea-
Tap, Koj HE BOJEIIE KOH MHUCJIaTa 3a MOCTOCHE Ha MIPOCTPaH Ipajl co 0co-
OCHO 3HayajHa KyITypHa cpenuHa. M, 3aToa, cO MHTEH3UBHUTE UCKOIY-
Bama CC MOBEKE CE HAJOIMOJHYBa CIMKATa 32 aHTUYKUOT Tpajl, MPUKITY-
4eH KOH MakeZoHCKOTO KpaicTBO o BpemeTo Ha Punun I, ko) u
HaTaMy K€ OCTaHE BO PaMKHTE Ha MOJIUTUYKUTE, EKOHOMCKUTE U KYJITyp-
HUTE CilydyBama Mery Maxkenonuja, Mnupuja u Enup HU3 nenuor aH-
TUYKU TIEpUOJ, NOACKAa HOBUTE MCTpaKyBamara Ke€ JIOHECyBaaT pele-
BAaHTHU OJrOBOPU Ha IIOCTABEHUTE Mpallamba.
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Vera BITRAKOVA GROZDANOVA

AYXNEIAIQN H ITIOAHX
Nouvelle source épigraphique

Résumé

A Ohrid, les nombreux monuments épigraphiques découverts ne font
pas mention de la ville de Lychnidos. La seule exception est une inscription déja
perdue, ainsi que les deux milliaires romains sur lesquels le nom de la ville
indiquait seulement la distance entre les lieux du trajet.

Ce dernier monument épigraphique a ¢été érigé par les Lychnidiens,
AYXNEIAION H ITOAHZ, et consacré a Aurelios Krates Ptolemaiou, une per-
sonnalité trés estimée, particulierement éduquée et possédant nombre de vertus.
Le monument a été découvert au fond de 1’orchestre du théatre lichnide, devenu
plus tard aréne de 1’amphithéatre. Ce qui suscite particulierement la curiosité,
c’est une inscription en forme d’ara découverte plus tot, toujours dans la vieille
partie de la ville, incorporée dans 1’église polyconchale paléochrétienne a
Plaosnik. L’inscription a été faite par les Dassaretes AAXEAPHTIOI en I’honneur
de la méme personnalité. L’une des différences entre les textes présents sur les
deux monuments représente 1’information que les Athéniens, eux aussi, avaient
posé une agalma en son honneur a Acropolis a c6té du temple d’ Asclépios.

Le nom de ce citoyen romain est conforme a la formule combinée
tripartite, nom gentilice romain + praenomen et patronyme présente dans 1’ono-
mastique gréco-macédonienne comme 1’une des variantes des noms de I’époque
romaine, pendant laquelle les noms romains s’incorporent dans la nomenclature
indigeéne. Se basant sur les ¢léments onomastiques et paléographiques, 1’auteur
considére que les monuments datent de la premiére moitié du 3™ siecle. Se
pose cependant la question relative a la séparation des dédicants, Dassaréctes et
Lychnidiens, dans les inscriptions de cette ville, présente a I’époque romaine, un
fait noté aussi sur les autres monuments épigraphiques de Lychnidos.

Ce méme phénomene est constaté dans les inscriptions sur les monnaies
frappées a I’époque hellénistique a Lychnidos. Dans 1’espace ou a été décou-
verte une habitation hellénistique constituant une strate de la localité de Plaos-
nik et reflétant la poleogénése de la ville antique et médiévale, les fouilles
récentes ont mis au jour deux types de monnaies de bronze, inconnues jus-
qu’alors, 5 piéces au total, portant la l1égende AAXXAPHTION a deux émis-
sions : type 1. Zeus-Amon/foudre, type 2. Héracles/massue. Avant ces nouvelles
découvertes qui renvoient au travail des ateliers monétaires de Lychnidos, on ne
connaissait que la monnaie en bronze du type bouclier/galere macédonien, avec
la 1égende AYXNIAIQN, découvert a Ohrid, a Pletvar prés de Prilep et un
exemplaire a Fieri en Albanie et a Pella, une vingtaine d’exemplaires en tout. La
monnaie lychnidienne du type bouclier/galere est associé a 1’époque de Philippe
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V, entre I’an 197 — 168, lorsque les villes de la Basse Macédoine, telles Pella et
Thessalonique frappaient de 1’argent avec les mémes symboles.

En ce qui concerne le choix des symboles, sur I’avers de la représentation
de Zeus-Amon ’auteur trouve des illustrations analogues dans la ville d’Aphy-
tis & Chalcidique ou un temple dédié a cette divinité syncretisée a été érigé au
4eme siccle av. J.-C. Cette ville a également frappé de I’argent a I’époque de Phi-
lippe V. Le cercle épirote, lui aussi, connait la frappe de 1’argent du koinon épi-
rote, ou des villes particuliéres comme Kassope, Amantie, le koinon Billion sié-
geant a Byllis, avec les mémes symboles Zeus de Dodone /foudre. Hérodote sig-
nale les relations de Dodone avec le sanctuaire libyen a Cyréne, ou est frappé 1’ar-
gent portant le symbole Zeus-Amon, sous I’influence de la religion égyptienne.

La frappe de la monnaie portant le nom de la ville et le nom de la tribu
nous mene, dans ce cas aussi, vers la thése sur 1’existence possible de la com-
munauté des Dassarétes dont le centre administratif était Lychnidos. La forme
connue koinon qui s’impose, tenant compte du méme type d’organisation
administrative en Epire dans la deuxiéme moitié du 3™ siécle, aprés I’an 228,
peut aussi étre mise en relation avec I’administration de Philippe V. Malgré le
manque, pour le moment, d’autres sources concernant la présence d’une cer-
taine autonomie de la région lychnidienne-dassaréte, excepté la numismatique,
le matériel épigraphique de 1’époque romaine donne une nouvelle possibilité
d’interprétation.

Malgré I’importante distance chronologique entre ces deux groupes de
sources épigraphiques et numismatiques, il est tout de méme possible d’établir
certaines relations. Si au 3™ siecle av. J.-C. I’espace épirote connait la forme
administrative koinon, ses attestations les plus anciennes dans la Haute Macé-
doine remontent au 1% siécle a Orestide, région limitrophe de la Dassarétie.
L’administration régionale qui a été adoptée dans les régions montagneuses de
la Haute Macédoine avec ’arrivée des Romains concerne également la Das-
sarétie avec Lychnidos, entre autres due a son statut de « libera gens ». Tout
comme les autres régions de la Haute Macédoine, Lichnidos continue a repré-
senter le centre du vieux territoire ayant une certaine composition administra-
tive, koinon ?, tenant aussi compte des inscriptions qui mentionnent les organes
de la forme administrative adaptée ayant existé dans la période précédente,
¢videmment acceptée par les Romains.

Toutes les sources fiables, 1’argent a symboles différents, empruntés au
répertoire macédonien et épirote, les inscriptions qui renseignent sur la maniére
d’administrer la ville par les Lychnidiens et les Dassarétes, la prosopographie,
I’insula urbaine découverte a PlaoSnik, I’inventaire des riches nécropoles, tout
cela renvoie a I’ensemble culturel formé avec la Haute et la Basse Macédoine,
et parfois avec I’Epire. Rajoutons a cela la découverte de 1’insula avec des
maisons particuliéres a PlaoSnik, ainsi que les constructions publiques dans le
cadre de la citadelle ; tout cela révele la vie urbaine trés développée de la ville.

traduit par
Ioana Hadji Lega
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HOBOOTKPUEHU INOPTPETHU HA CB. T'OPI'M JAHUHCKHA
BO JKUBOIIUCOT OJI XIX BEK

Kynror m noprperute Ha HOBOMauy€HHUKOT O] JaHHHA CB. fopfn
HoBu Beke nmopoiro Bpeme ro NpuBIEKyBaaT BHUMAHUETO Ha UCTPAXKy-
BayMTe Ha KyJITypHAaTa UCTOpHja U yMeTHOCTa Ha bamkanot o XIX Bek.

O06jaByBameTO Ha HETOBOTO )KUTHE M PAHUTE MOPTPETH MOBP3aHU
CO KYJITHOTO MECTO M HEroBHOT Ipod® Bo IpkBaTa CB. ATaHacuj BO Ja-
HUHA, 3a€IHO CO HajpaHuTe nperctaBu Bo Emmp u CBera ['opa, ru mocra-
BHja OCHOBUTE 32 MPOYUYyBaHETO HA MPOOUBOT M PACIPOCTPAHETOCTA HA
KyJITOT M TOPTPETUTE HAa OBOj HOBOMAYEHHK BO IOBEKETO OAlKaHCKU
cpemuan ox XIX Bex'. Ox rojieM HaydeH MHTepec Gelre 00jaByBambETO
Ha KOPIyCOT Ha XapTUeHU-Tpaduuku ukoHu ox1 Bpemero Ha XVIII n XIX
BeK, Mely KOH ¥ HaJl eceTHHa rpadUuKy HKOHH Ha cB. opfu JaHHHCKH
npupenenn ox Jopu IMamactpary”. Ilo 06jaByBameTo Ha OBaa CTyIHja
cTaHa jacHo Jieka ¢ Cera ['opa eHO 0f] HOroJeMHUTE XKAPHILTA HA HETO-
BUOT KYJT, Of] KaJie IITO €eMaHupaj BO JAPYrUTe OAIKAHCKU MPaBOCIABHU
CPEIUHU.

[[BeTran I'po3maHOB nane 3Ha4YaeH NPWIOT BO NPOYYYBAEKE HA
IIOPTPETUTE HA CB. fopfn Hosu Jannncku Bo ymernocra ox XIX Bek Bo
MakenoHuja, COTJieayBajKu IO HETOBOTO MECTO BO TEMAaTCKUOT perep-
TOAap M JenaTa Ha MMjaukuTe 3orpadu, ocobeno umurpuja-Auyo 3o-

"' L.S. Laourda, Quatre saints locaux de la Macédoine d’ouest et de I’Epire et
leur iconographie, Actes du premiér Congrés international des Etudes balkanique et
Sud-Est Européennes II, Sofia 1969, 890-898; M.I'APIAH - 0. [TAAIOYPA, YM-
BOAH ZTHN EIKONOT'PA®IA NEOMAPTYPQON, "Hrepotikd Xpovikd, 22 (1980),
Toannina 1980, 172—-190.

2D. Papastratos, Papar Icons, volume I, Athens 1990, 215-223.
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rpad, Koj, BCYIIHOCT, HETOBUTE MOPTPETH-IPETCTABH T'M BOBEIYBa BO
yMeTHOCTa Ha rpeponbata ox XIX Bex’. FicTopBpeMeHo, T0j TH 06jaByBa
¥ HEKOJIKyTe 3a4yBaHU LUKIYCH ITOCBETEHHM HAa HOBOMAYEHHUKOT of Ja-
HHIHA BO IOMEHOT Ha (h)PECKO-)KUBOIHUCOT, KAKO U €IHa 0/ MAIIOOPOjHUTE
rpaduKd MKOHH-OaKpope3u o burona, yTOYHYBajKU ja HEj3UHATA pe-
JaKIMja U aHaJOrMM CO WACHTUYHUTe Oakpope3u ox Ceera ['opa AToH-
cka®. [TopTpetn Ha fopfn JanuHCKM ke OMAAaT BUAHO 3acTaleHHd U BO
TEMaTCKUOT PErepToap Ha CIMKAHUTE (pPEecKo-aHCaMOIM M HAa CHH MY
ABpam [Iu4oB, 4uj OImyCc CO HaJ JCCETHHA MPETCTaBH CE M3ABOjyBa TIO
OpojHOCTa, a HEro ro ciukaaT u Opakara Jocud u Jako PaneBu on Jlaza-
porone’. HeroBu mopTpeTd camkaaT W Apyru 3orpadckm Tajhm ox
BTOpara nosiopuHa Ha XIX Bek, Mery KOM 10 3aCTalieHOCTa Ce U3/IBOjyBa
taj¢aTa Ha Opakara AtanacoBu ox Kpyrego.

Hamure nmoHOBHM HCTpakyBama Ha KUBOMHUCOT Ha JeOapcKuTe
3orpadgu BO LPKBUTE OA 3amajaHa MakeloHHja, KAKO M HHUBHUTE Jela
HAacTaHATH Ha mpocTtopute Ha KocoBo, 0BO3MOXHja ]a OTKpHUEME YINTE
HEKOJIKY MOpTpeTH Ha cB. I'opfu HoBM JaHHHCKM HENO3HATH J0CEra BO
(bpecKo->)KUBOMUCOT, WKOHOMUCOT W JOMEHOT Ha rpaduyukute Oakpo-
PE3HU UKOHHU.

HajnpBuH ro mpercraByBaMe MOPTPETOT Ha MKOHATa OJ I[PKBaTa
Ycnenue Ha boropoauna Bo ebap (ci. 1).

CranyBa 300p 3a mpa3HUYHA WKOHA CO MHTEPECHA MKOHOTpadcKa
KOHIeNI1ja. Bo ropHUOT nen Ha mKoHaTa HacnukaHu ce nap KoHcran-
THH W HeroBara Majka, napuua Enena, co UecHHOT KpcT momery HHB.
Hapot Koncrantun e Bo 60orato ykpaceHa BIaJeTelCcKa 0/Ie’ka, CBETI0-
3CJICH CTI/IXap, HpBCH JUBUTHUCHUOH, J'IOpOC, prHa Ha rjiaBaTta o4 TUIIOT Ha
KaHanadKUOH M XEPMEITMHCKAa HAMETKa M KPaTKO kKe3JI0 BO JIeCHATA paKa.
[Mapumata Enena e, WCTO Taka, HAaCIMKaHa BO BJAAETEICKA OAECKIA,
JIOpOC, KpyHa OJl OTBOPEH THII, TIOJ KOja T0 HOCH OENHOT IpeBe3, I[PBEHA
HaMeTKa M MaJIMOBA IpaHKa BO pakara.

3 I1. Tposnanos, 3a dopipeimivite na ce. I'eopuja Januncku 60 yMemHOCiia
Ha Maxkegonuja, Ilpunosu XXXI (2000), MAHY, Onnenenue 3a onmTecTBEHU HAyKy,
Cromje 2000, 100-124 (= VYmeiunociua u xynwiypawia na XIX eex 6o 3aiiagna
Makegonuja, Cxomje 2004, 155-176)

* II. Tposnanos, Yumeminociia u kyrimypaiia na XIX ex 6o 3aiiagna Maxego-
nuja, 170-176.

> Idem, Ymeiunociia u kynitypaitia na XIX eex 6o 3aiiagna Maxegonuja, 160—
161; C. LisetkoBcku, Aspam [uuos, Ctpyra 2011, 36.
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Cnuka 1 — Uxona, ypxea Ce. bocopoguya 6o Hebap, oxony 1864—1866 2.,
asiiop Huuo 3ocpagh

Bo 1onHMOT nen Ha MKOHAaTa HAcIMKaHU Ce€ YETUPHU AOINOjaCHU
IpeTcTaBd, Mefy kou Ha cB. I'opfu HoBu JaHMHCKH, CThii rewprin NOBH
m8uennkn T AniNa, TPETCTABEH BO HAPOJIHA HOCHja, CO BE3 JAEKOpUpaHa
KOIIyJIa, €JIEK U KapaKTepUCTHYHA eNMUPOTCKa (ycTaHesa, HAMETKa, KPCT
BO JlecHaTta W rpaHdye BO JyeBara. Jlo Hero e cB. Xapamammuj (cTwii
Xapanammii), craper co fojira Oena koca U Opazna, BO CTUXap U Kapak-
tepuctuueH QenoH u HamOeapeHuK. J[o Hero e cB. AHTOHH] (CTwii
ANTWNII), MOHaX CO MaHTHja aHanad W KyKyJl Ha TJlaBara, Koj BO JleCHaTa
paka ja Hocu OpojaHuIlaTa U GJIarOCIOBYBa, a BO JIeBaTa OTBOPEH CBUTOK
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CO HamumiaH TeKCT. [locaemHUOT BO HU3aTa JOIMOjaCHO MPETCTABCHHUTE
CBETIM € CB. ATaHacH] AJIGKCAHIPHUCKH (CTkiA aBanaciin) apxuepej, cTapelr
co (emoH u co BUCOKO ueso u Oena Opaja jemne3ecto mpommpeHa (ci. 2).
Hako mkoHaTa HEe € MOTHHIIAHA, HEMa COMHEHHE JieKa € Jiesio Ha Judo
3orpad. CTHICKUTE OCOOCHOCT T'O TOTBpIyBaaT Toa BO IEJIOCT H ja
JeTepMUHUpPAAT Kako JeN0 Ha HeroBaTa 3pena 3orpadcka ¢asza co
HarJIaCeHU aKaJIeMCKH MPOjaBH Of] mecTara JaerneHuja Ha XI1X Bek’.

Cnuxa 2 — Hxona, ypxea Ce. Bocopoguya Jlebap, okony 1864—1866 2.,
astuop [Huuo 3ocpagdh

OBaa MKOHA, KaKo U IpYrUTe HEKOJIKY IPa3HUYHM, IpUIaraar Ha
e/[Ha TIOroNieMa LENIMHA BO KOja Ce NMPECTONHNTE MKOHH Ha CB. | opru u
cB. Jlumutpuja, cnukanu 1864 r., uxonure boropomuna JXuBonoceH
UCTOYHMK 071 1865 T., Kako U UKoHaTa Ha YcneHuero Ha boropoauia u
CumnyBameTo Ha Cetuot [dyx ox 1866 r.’ BepojatHo 1 nkoHata Ha CB.
Koncrantun u Enena co noprperor Ha ['eopru JaHMHCKM € HaclMKaHa
nomery 1864 u 1866 r.

Beke onbenexxaBme neka mpercTaBUTe Ha CB. ['eopru JaHMHCKH
BO yMeTHOcTa Ha [Ipepoadara kako TeMaTcka HOBHHA TH BOBeayBa Jln4o
3orpad. Toj HeroBuTe MOPTPETH TH CIIMKA PAHO, YIITE BO CBOUTE IIO-
YEeTHH JIeJa, Kako mTo € ukoHara Ha boropoauna Ilantoxapa ox 1844 r.
ox npksara CB. Josan Kaxeo Bo Oxpua’. HoBomadennkor o JaHnHa
Jludo ro ciuka BO TpagullMOHAJIHA EMUPOTCKAa OJeXk/a, KOIyJa, elek,

8 C. IBerxoBckn, Mkonuitie na JJuuo 3o2pagh 09 ypxsuite 6o [ebap u Mana
Pexa, Ctpyra 2013, 41-43.

7 Tbid, 41.
I I'poznanoB, VYmeiunociia u kyniypaiva o9 XIX eex 6o 3aiiagna
Makegonuja, 157-158.
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¢dycranena u ¢gec Ha rnaBara. [lomery 1848 u 1852 r. /Iluuo HeroBwot
MopTpeT ro ciuka i Bo upksarta Ce. I'opfu, manactup Pajunua’. U oBoj
MOPTPET TY MOCEIYBa CUTE UKOHOTPA(PCKU U THIIOJIIOIIKA OCOOCHOCTH Ha
CBETEIIOT, MJIaj], 00JIedeH BO EMMPOTCKA HApOHA HOCH]a, YKpaceHa Oerna
KOIllyJIa U elieK, ycTaHena U HameTka, 0e3 ¢ec Ha riaBata. OBOj mop-
Tpet on Pajunnia mocera ce cmeraiie 3a nocieaeH mro /udo ro cimka.
AKO TH crnopeauMme TopTeTuTe Ha ['eopru JaHMHCKH O]l MKOHATa BO
Oxpun, npksara Bo Pajunna n mkoHata ox upkBata Bo Jlebap, 3abe-
JexxyBame Jeka J(n4o KopHucTu Ba MKOHOTrpadCKu odpacuu IITO Mery
ce0e ce pa3IuKyBaaT €IMHCTBEHO IO TOA Jajl HOBOMAUYE€HUKOT Of
JanuHa e HacnukaH co ¢ec Ha riaBaTa win 0e3 Hero. I3BOpHOTO kuTHE
Ha CBETELOT cyrepupa Ha MKOHOTpadckara BapujaHta co ¢ec, Koja e
IPUCYTHA M Ha HETOBUTE HAJpaHM MKOHM HACTaHATH HENOCPETHO IO
HETOBATA MauCHHMYKA CMPT, YIITE NIPE]l HEroBaTa KaHOHO3aLHja BO 1839

1 o 3orpad BHeCcyBa ymaTCTBO 3a CIMKAIHE Ha CB. Fopm Januncku
U BO CBOJOT 30rpa)cKu MpUpavHUK, T.H. BTOPA, 3acera ce yITe HemyOam-
KyBaHa epmuHHja ox 1851 r."!

Ha ukonata ox npksara Bo JeGap mokpaj cB. I'opfu Janumucku e
HaCJIMKaH U CB. XapaJaMIHj, 0COOCHO MOYUTYBaH CBETELl BO BPEMETO Ha
XVIII n XIX Bek Ha bankaHOT Kako 3alITUTHUK OJl YyMarta, YA MPET-
cTaBM /{40 4ECTO T CITMKA MMOHEKOTAIl U BO MHOTY KOMILJIEKCHHA UKOHO-
rpad)CKM BapHjaHTH, KAKOB IITO € CIy4ajoT CO NMPETCTaBUTE O] IPKBUTE
B0 Pocoxu, Tpeconue, Tapu'”. [IpeTcTaBute Ha CB. AHTOHH], OCHOBAY Ha

? Ibid, 158-160.

' Hajcrapara mkona ma I'opfu JaHWHCKHM ¢ HAacTaHATa/HACIMKAHA ECETHHA
JIeHa TI0 HeroBaTa MadeHm4Kara cMpT, Ha 30 janyapu 1838 r., ox 3orpadotr Muxaun 3ukoc
o1 XjoHHazec M Ha Hea HOBOMAa4yCHHKOT € HAcClMKaH co ¢ec Ha riaeata. JKurtuero,
no(aJIHOTO CIIOBO M Ciyk0ara ce cocTaBeHH BO TekoT Ha 1838 r. ox jepoMoHaxoT
Xpucant Jlannac on Konmna, cf. M.I'APIAH-0.ITAAIOYPA,ZYMBOAH >THN EIKO-
NOI'PA®IA NEOMAPTYPQON,180-182, 184-190; 3a Hajpanute rpaduuku MKOHHU OJ
1839 r., D. Papastratos, Papar Icons, vol. 1, 215-216.

" Tokpaj ymaTcTBOTO 3a CIMKame Ha CAMOCTOjHATA TIPETCTAaBa HA HOBOMAye-
HHKOT, /M40 naBa ynmaTcTBO 3a CIIMKAamke W HAa HEKOJKY JKUTHjHH CLIEHH IIOBP3aHHU CO
HeroBaTa MaueHn4ka cMpT, cf. U. ['eproBa, “bureapckuam“ ce. I'eopeu Hosu Anuncku,
in: Tpaauuust MpUEMCTBEHOCT HOBATOPCTBO, B TameT Ha Ilersp [unexos, Codus 2001,
486—488.

2 A. Hasunus-Temepumckn, Tpaguyuonanno u Hoeo y geny [uue 30épagha
(1819-1872/73), Caommrema XXXV-XXXVI, (2003-2004), 154-158, ca. 3-6; C.
LiBetkoBcku, Mronuite na [Juuo 30pagd o9 ypreuitie 6o [ebap u Mana Pexa, 52—54.
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Erunerckoro MoHamTBO, 1 Ha CB. ATaHacH] AJIEKCaHIPUCKA MOXKEME J1a
T'M CTaBUME KaKo €IHa IeNMHa, Ouaejku TOKkMy cB. ATaHacuj AJleKcaH-
JPUCKU TO THIIYBa XXUTHETO Ha CB. AHTOHHW] Benwkw, Koj, BCYIIHOCT,
Ol TyXOBHO YeI0 Ha TOJEMHUOT MOJABMXHHUK oFf Mucupckara mycThHa
noaru roauHu. HoBonneHTH(UKYBaHHOT MOPTPET HA CB. fopl'“lxl Janun-
CK{ TOBOPH 32 €/IHa MOILIUPOKa XPOHOJIOTHja U 3aCTAllEHOCT HU3 IIeI0TO
TBOpemTBO Ha J[n4yo 3orpad on HEroBUTE paHW, MOYSTHH Jieja JIO Bpe-
METO Ha 3peyiocTa off mocyieaHaTa 3orpadeka dasa .

[TopTpeTute Ha cB. fopfn JaHuHCKH ce eHa ol OUTHUTE TeMart-
CKH 0COOCHOCTH W Ha KuBONUCcOT Ha ABpam JlndoB. Jlocera ox uctpaxy-
BayUTE C€ UIACHTH(PUKYBAHH JIECETUHA MOPTPETH CIMKAHU MPETEIKHO BO
pKBUTE 0] 3anagHa MakenoHu] a®. 3a pasnuka of Jlndo, Koj HOBOMaye-
HUKOT 0] JaHWHA ro CJIMKaIle BO JIBE MKOHOTpadcku BapujaHTH, ABpaM
JIM4oB TO cliMKa HOBOMAUEHHUKOT O] JaHWHA UCKIy4YHBO cO ¢ec Ha Iia-
BaTa, 3aJ[pXKyBajKu TU JAPYTUTE UKOHOTpadcku ocobeHocTH, mpes ce He-
roBaTa HapojHa, EMUPOTCKa oaekna. HeomamHa, ucTpaxyBajku TH Je-
nata Ha 3orpadure ox Makenonuja Bo mnpexaenure Ha KocoBo u Mero-
xuja Bo Omm3mHa Ha KocoBcka Kamenuna, Bo cenoro Kopmuname oT-
KPHBME IIENOCHO 3adyBaH (pecko-ancam6n Ha Aspam Jlmuos'*. Opaa
eqHOKOopaOHa I[pKBa MocBeTeHa Ha YcmeHnue Ha [IpecBera boropomuia
COJIP’KM MHTEpPECHa MKOHOrpadCcKa mporpama BO HAOCOT, HA jy)KHAaTa U
Ha 3amagHaTta Qacana. O 1ETOCHO 3a4yBaHHOT KTUTOPCKH HATIIUC
JI03HaBaMe JieKa [[pKBaTa e )xuBonucana Bo 1870 r. ox 3orpadure ABpam
Jlu4oB u HeroBata npyxkuHa 3orpadute 3adup, Teogop u Crmpo, kKoj 3a
ceOe HaBeJIe JIeKa ce o1 ,,ie00pcKa’ aprkaBa, oJ1 cesto TpecoHde: wenncaca
ceii Xpamh NpecThia Bala BO aéTo na: 1870: BS meceun maia o Aewn:10 :
Zorpadh ABPAAM AMUOE W AP <iNAX €ro. zadlipn, Topropn i cmipo. ®
AEBOPCKA A€p $ABA ceno Tpecanue’ (CII. 3).

B I1. T'posnanos, op. cit., 160-164.

' McrpaxyBamata 3a OpHCYCTBOTO M jeaTta Ha 3orpadu o1 MakenoHHja BO
upkBute Ha KocoBo m Metoxuja ce peannsupa Bo 2014 r. BO paMKHTe Ha MPOEKT IITO
Oerre moaap>kad o MUHHCTEPCTBOTO 3a KyITypa.

"> KTHTOPCKHOT HATIHC OJ jyXHata (hacaja TOJI JIyHETaTa M CIMKAHaTA MpPeT-

ctaBa Ha YcreHnero Ha boropoanma ro o6jasysa U. XKenapjy, Jebapcku 302pagu na
Kocosy u Meiioxuju, Caommurema XLIV (2012), 220.
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O MNA; 1%70° BOMELEYE MAi

Chuka 3 — Kiuuttiopcku natuiiuc, yprea Ycilenue na bozopoguya c. Kopmureane

Mery cBeTHuTe BO IIpBaTa 30HA O] JY>KHUOT SHJI OJ1 HAOCOT BEJI-
Hall 70 BJIE3HUTE BpaTH, ABpaM TO CIMKAa MOPTPETOT HA HOBOMAUe-
HUKOT 071 Januna cB. Lopfu (Sraii redpTin nOELI m8uenikn) (ci1. 4), BO
CBOjaTa Mpeno3HaTINBa MKOHOrpaduja BO HAPOJHA EMUPCKA OAEKIA,
KapakTepucThuyHa Oena QycraHena, TEeMHO3eJIEHA KOINyJia U €JeK Jie-
KOPUpPAHHU CO 3]IaTOBE3 U KOMUMKbA, KAPAKTEPUCTUYHUTE HU3BE3CHHU YO-
panu, HaMeTKa Ha TpOOT ¥ IPBEH (hec Co MUCKYI Ha TJIaBaTa, Co KPCT BO
JlecHaTa MmoauWrHaTa paka. Jlo HOBOMaueHUKOT oJ JaHWHa € HacIuKaH
cB. Jaxos Ilepcucku (ci. 4). OHa mWTO € MOXKEOU HAJHHTEPECHO 32 OBOj
JIoCeTa HEeMo3HAaT MOPTPET o IpkBaTta Bo KopMuHame € MOKHOCTA TOj
Jla € ¥ HajpaHHOT TOPTPET Ha fopfn JanuHcku BO omycoT Ha ABpam
Jwnyos.



80 Camo I[BeTKOBCKH

Cruxa 4 — ce. I'eopéu Januncku u cs. Jaxoe [lepcucku,
ypkea Yciienue na bo2opoguya, c. Kopmureane

®pecko-xuBonucot o Kopmumane ropopu aeka ABpam MHOTY
paHo, MO 3aBPIIYBakETO HA CBOWTE HAjpaHW CAaMOCTOJHH Jeja BO
Crpymxo (1868) u Bo Jle6apra (1870)'°, camocrojro HacramyBa u BO
npexnenute Ha Jyxxna CpOuja, moceOHO okony Bpame, kaje mTo ciuka
MKOHH 3a IPKBHTE BO cenata Jleocoj, Tubyxn u Comeprm (1870/1)".
Bpame u mpenenure okomy Toramr c¢ ymre Ouie Bo coctaB Ha Ckor-
cKaTa MUTPOIIOJIH]ja, CO KOja YIpaByBal BUKAPHHOT CIUCKOI MOJI jypHUC-
JUKIMja Ha CKOTICKHOT MUTPOTIOJNHT. [I[pBHOT BUKAapEeH €MUCKOI BPamhCKH
oun Iaucuj (1847-1868), 3a BpeMe Ha CKOIICKHOT MUTPONOIUT JOaKuM
(1843-1868)'®. Ckomcknor MUTpOIIONHT JOaKnuM, MOXEOU eIeH O Haj-
3HAYajHUTE CKOIICKH MUTponouTH BO XIX Bek, BO une BpeMe HacTaIyBa

1 C. LgerxoBckn, Aspam Juuos, 9—14.

7" Hxonoiiuc eépancke eiapxuje, mp. M. Tumormjesuh, H. Makysbesuh,
Beorpan-Bpame 2005, 23

'8 P, I'pyjuh, Croiicka muitipoiionuja, CIOMEHHIA CPIICKO-TPABOCIABHOT Ca-
6ophor xpama Ceete boropoauna y Croruby 1835-1935, Cromje 1935, 246-247.
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O€eJeKUT MOJIeM Ha I[PKOBHOTO I'PAJMUTENICTBO U YMETHOCT, O U TOJIeM
nokposuren Ha Judo 3orpag, Koj TOKMy BO HEFOBO BpeMe OCTBapyBa
MOBEKETOIUIITHA yCIenHa padoTa 3a npksute Bo Ckomje u Ckorcko. Be-
pojatHO Mo HeroBa npernopaka J(uuo Bo 1859-1860 r. cimka u Bo co-
GopHaTa LpKBa BO Bpame, kora Bpamcku emmckon e Ilamcnj'’. Obaa
ycIieniHa copaboTka Mo c€ u3riiefa NpoaoJDKuiIa U nojaouHa, kora Ilau-
CHj CTaHyBa CKOIICKM MUTPOIIOJIUT, U Cera IOJ HErOBO MOKPOBUTEICTBO
ABpaM HacTallyBa BO I[pKBUTE Ha BpamCKaTa enapxuja, koja ce mo 1878
r. ¢ Bo cocrtaB Ha Ckomckara mutpononuja. Cemoro Kopmumane ce
Haola BO KpajHUTE 3alaHH JEJIOBU Ha BpamCKaTa enapxuja, Moxeou Ha
camara rpaHuna co IlpuspeHckara mutpomnonvja. Bo oBue rogmuHm ce
ylITe HeMaMe WACHTU(UKYBAHO CIMKAHU Jiesla Ha ABpaM BO LIPKBUTE HA
noyBaTa Ha [Ipu3peHckara emapxuja, MITO CE CIydyBa Iypu KOH CpPEIH-
HaTa Ha ocMara genienrja Ha XIX Bek. Hamure uctpaxysama moTBpAUja
nexa ABpam ludoB Bo 1875 1. cnuka Bo 1pkBata CB. ATIOCTONU BO KOM-
ekcoT Ha Ilekckata marpujapmuja co copabornumre. McroBpemeno,
TOj ClHMKa W WKOHHW natupanu o 1876. Hosute otkputmja Bo Kopmu-
HawmbM roBopar Jneka ABpaM J[MYOB MHOI'Y paHO, YIITE 3a )KMBOTOT Ha
taTko My Jlndo, HactamyBa 3aeqHO co Opat My Crmpe M HUBHH copa-
O6oTHMLM Ha Teputopuja Ha JyxxHa CpOuja u KocoBo Bo cBouTe paHu
CAMOCTOjHH TOIMHH KOTa ro IIPe3eMa i BOACTBOTO Ha Tajdara’’.

Bo Magposckuot Kpaj, Bo npkara Cs. Hukomna Bo ceno Kuun-
HUIA 3a4yBaHM CE€ HEKOJKY XapTHEHU rpauuykd HMKOHM, Mely KOU H
Gaxpopesor Ha cB. L'opfu Januuckn® . OBaa uaeHTHdUKALH]A € TOCEOHO
WHTEpPECHA W 3HauajHa, Oujejku mocera Bo ymerHocta Ha XIX Bek BO
Makenonuja 6ea mo3HaTH camo JiB€ rpa)uuKyd UKOHM MOCBETEHH Ha HO-
BOMAUYCHHMKOT O] JaHWHA, MPHUIPYKYBAaHU CO HEKOJKY CIIEHH O]l Hero-
BOTO xuTHE. MkoHaTa ox KnunHHIA € [eNOCHO 3a4yBaHa, CO HE3HA4M-
TEJIHU OIITETYBama BO JOJHHUOT JeJl, KaJie IITO JeIyMHO € 3adaTeH/om-
TETeH MPUJIOKHUYKUOT 3amuc (cia. 5). Ha ukoHara nomuHupa ¢urypara
Ha ['opfu JaHHHCKM TPETCTABEH BO HAPOJHA CMMPOTCKA ONEKAA M Ha
riaBaTa (ec co muckyl. Bo necHara paka HOCH KpCT, @ BO JieBaTa paka

¥ 11. Tposmanos, op. cit., 8; C. LipetkoBcku, JKugoiucoin na Juuo 3o0dpagh u
Aespam [Juuos, 147.

2 C. Lperkoscku, JKusoiucoi na Juuo 303pagp u Aspam Juuos, 177-190;
Idem, Aspam Juuoes, 21-22.

! Bo mpkBarta ocBeH oBaa rpaduuKa HKOHA 3adyBaHH ce M JBE rpaduuxu
MKOHHU Ha cB. Hukona, apxanren Muxaui Kako ja 3emMa Jyliata Ha MPEITHUKOT U UKO-
Hata Ha cB. JoBaH IIpereua co clieHH 07 HEFOBOTO JKUTHE.
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Cnuka 5 — I'pagpuuka uxona, ypxea Ce. Huxona , c. Kuuunuya



HoBooTkpuenu noprpety Ha c¢B. ['opiu JAHUHCKH. . . 83

MaJMOBO IpaHye — 3HAK Ha HETOBOTO MaueHUIITBO. Hajx HeroBaTa riasa
ucnuiana e curHarypara Ha rpuku jasuk (O AI'TOC I'EGPI'TOC O NEO-
MAPTYC OE{I 6JANNHNGIN). Bo ropHHOT /i1 Ha MKOHATa, HOCCHU Ha
oOJany, MpeTcTaBeHu ce XPHUCTOC, KOj TO 01arocioByBa HOBOMA4e€HUKOT,
Y OJ1 CIIPOTHBHATA CTpaHa aHTeNOoT [ 0CcImoA0B, KOj TO HOCH MaUY€HUYKUOT
BeHel. 3ax durypara Ha I'opfu JaHHHCKH € BexyTaTa Ha rpagoT JaHHHA
CO suauHuTe, mpodaHuTe rpaadu U TPETCTaBU Ha LPKBH, KYMOIHU
rpanou u yamuja. Hag Beqyrara Ha rpafoT JaHWHA HCMUIIAHA € CJIOBEH-
ckara curHarypa (GThIM T'€G)PThIM NORIM MSYENHK'h GIANMNO). Bo
JIOMTHHOT JieN Ha MKOHATA JI0 HO3eTe Ha I opiu JAHHHCKY e IpeTcTaBeHa u
upksara CB. Aranacuj (H EKKAHCIA T8 AI'IR), kame mTo 10 Herosara
CMPT C€ MOJIO)KEHW HETOBUTE MOILUTH, KAKO U YyJIOTO ILUTO CE€ CIY4YUIIO
npen mnpksata. CTpaHUYHO CE€ MPETCTABEHU YETUPH CIICHH O]l KUBOTOT
Ha cB. l'opfu — cB. I'Opfu mpea TypCKHTE CTAPELIMHH, MAYeHeTo Ha
CBETEIIOT CO CTaBalkb€ Ha KaMEHa IUIoYa Ha HETrOBUTE TIpaau, a Of
CIIPOTHBHATA CTPAaHA CLEHMTE HA WCIPAIIyBakETO Ha 1 opfu Tmpen
TYPCKHUTE CTapelIMHU U YeTBpTaTa ClieHa € MayeHH4YKaTra CMPT Ha CB.
Toptu co Geceme. IToj MpeTcTaBaTa Ha CBETELOT UCIIMIIAH € KTHTOPCKH
natnuc: AATTANHG ®IAAPETS MNXS AI'TA TPIAG ITATPIC MAI T8
EIG AT'ION OPOG. Kako mTo Beke HalmoMeHaBMeE, OCBEH rpaduykara
xaptueHa nkoHa o Kuuenuna, nocera Bo ymerHocta oj XIX Bek Oea
Mo3HaTH caMo ymite ABe rpaguuku ukoHu. [loctapara on Ilpuien, on
nenoto Ha upksata CB. Jlumutpuj natupana on 1838 r., koja, BCYIIHOCT,
U mpumara Ha HajcTapara pelakifja Ha HETOBUTE >XUTHJHU WKOHH,
HacTaHata HaOpry mo HeroBaTa cMpT. OBaa MKOHa € aBTOPCTBO Ha
Mo3HAaTHOT Oakpopeseln o mpBata nojoBuHa Ha XIX Bek, AHTUM 01
Tenonones”. BropaTa HKOHa ce dyBa BO 3rpajaTa Ha MUTPOIIOINAaTa BO
burona u n npunara Ha penakuujata ormnedarena 1859 r. 3 Ukonara oI
Kuuununa, 6naronapeHrne Ha 3a4yBaHHOT KTUTOPCKU HATIHC U CIOPE-
Oara co HajONMCcKaTa aHAJIOTHja, OJHOCHO WICHTUYHATA MKOHA O0jaBeHa
BO KopmycoT Ha rpaduuku ukonu ox Jlopu I[lamacrpaty No. 23 1%, Moxe
MHOTY Tpeuu3Ho nga ce gatupa Bo 1845 r. MkoHara, ogHOCHO OBOj
Oakpopes, € HacTaHaTa Mo Mopadyka Ha MOHAXOT PuiapeT o] CKUTOT Ha
cB. Tpouma Ha Ceta ['opa, a kako Gakpopesell ce MOTIHIIAT 371aTapoT

2 Ipagpuuru nuciosu XVII — XIX eex 09 30upkaiia nHa my3zej Ilpuneil,
karauor, [Ipwren 2006, 4, 21, 51, kar. 15 (C. Anekcocka)

2 I1. T'pozganos, Op. Cit., 168—169.
 D. Papastratos, op. Cit., 219, cat. 231.
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I'eopru Cratuc Kanmaputuc. Mkxonara on Kuumnuma moxkeme na ja
BOPOMME BO IOCTAPUTE PEIAKIMU HA KUTHjHH HKOHH Ha CB. Iopru
Januncku Hacranatu Mmery 1838-1845 r. Muaky, mocera ce yTBpAEHHU
BKYMHO 14 onnenHu rpaguyky cepun OAKpOpE3HH KIHIIEea BO HEKOJKY
peoaKiuu, KOM ce KapaKTepu3hpaaT CcO OApPENEHH HWKOHOTPaCKH
MOEJUHOCTH, IITO CaMO TOBOPM 3a MHTEH3UTETOT W MPOOMBHOCTA HA
HETOBHOT KYJT, KOj MMajJ CWJICH OJrjlac Ha MIMPOKUTE MPOCTOPH Ha
bankaHnoT, HO M momuMpoko, Kypu Ao Ceerata 3emja u rpajgot Epycamuim,
3a MITO CBEJOYAT HErOBHTE OpOJHU MPETCTaBU CIMKAHU HA TOKJIOHUY-
KWATE MKOHU Ha TUIaTHO — Epycanumu, Kou MpaBoCIaBHUTE MOKJIOHHUIN TH
HOCelle KaKo €yJOoruu, OJarocioB OJ IMOKJIOHHYKUTE IaTyBama BO
Caerara 3emja”.

Saso CVETKOVSKI

THE NEWLY FOUND PORTRAITS OF ST. GEORGE
OF IANNINA AT THE FRESCO-WRITING FROM
THE XIX-th CENTURY

Summary

In this paper are published three newly identified representations of St.
George of lannina in the art from the middle and the second half of the XIX cen-
tury, painted by zografs from the Debar art school, Di¢o Zograf and his son
Avram Dicov, as well as one graphic-paper icon with provenance from Mt.
Athos. Dico Zograf paints the image of the new martyr from [annina on a festive
icon at the church of the Virgin in Debar. Beside st. George of lannina depicted
in, for him typical folk costumes from Epirus, are painted the emperor Constantine
and his mother the empress Helena in the upper zone and lower as bust represen-
tations are painted St. Haralampij, st. Anthony and st. Athanasius of Alexandria.

There is no signature from the zografs on the icon and no date of when
it was painted, but there is no doubt that it was painted by Dico Zograf, who for
the church in Debar between 1864—1866 painted numerous of icon- festive,
throne and proscinetary. Therefore we believe that this icon with a portrait of st.
George of lannina was painted between 1864 and 1866. This portrait of st.
George of loannina builds on to the previous two painted in 1844, on the icon of
the Virgin Pantochara from Ohrid, and the portrait from the monastery RajCica

2 1. Teprosa, op. cit., 488.
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originated between 1848—1852. It is important to mark that Di¢o Zograf is the
one who introduces the portraits of st. George of Iannina in the art of the XIX
century in Macedonia, and his second Herminie from the 1851 includes notes
and instructions on how this image is to be painted.

As an important feature of the work of Avram DicCov are also the repre-
sentations of st. George of loannina. The newly identified portrait of st. George
of Tannina at the village Korminjane in Kosovo is recognized as the earliest
painted representation of this new martyr of lannina. According to the fully
preserved donor inscription, the Korminjane church was painted in 1870 by
Avram Dicov and his group of zografs Zafir, Todor and his brother Spire.

St. George of lannina is painted in the first zone of the southern wall
next to st. Jacob Persian and has all the important iconographic peculiarities,
folk Epirus robe, fez on his head and martyrs’ cross in his hands. Of great
importance is the discovery of the graphic icon of st. George of lannina with a
scene of his martyrdom in the church in the village Kichinica. So far, from the
art and the time of the XIX century in Macedonia were known only two graphic
icons from Prilep and the metropolis in Bitola. The icon from Kichinica
according to the donors’ inscription is created by the effort of the monk Filaret
from the skit of the Holy Trinity on Mount Athos, and belongs to a graphical
redaction incused in 1845.
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